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Good Corporate Governance

I. PENDAHULUAN

Komitmen PT Bank JTrust Indonesia Tbk.

Sesuai dengan Peraturan Otoritas Jasa Keuangan Nomor
55/POJK.03/2016 tanggal 7 Desember 2016 tentang
Penerapan Tata Kelola Bagi Bank Umum, dan Surat Edaran
Bank Indonesia Nomor 15/15/DPNP tanggal 29 April
2013 tentang Pelaksanaan Good Corporate Governance
bagi Bank Umum, PT Bank JTrust Indonesia Tbk melalui
jajaran Dewan Komisaris, Direksi dan seluruh karyawan
berkomitmen untuk melaksanakan prinsip-prinsip tata
kelola perusahaan yang baik (Good Corporate Governance)
dan prinsip kehati-hatian dalam setiap kegiatan bisnis
sesuai nilai-nilai pokok yang tertuang dalam GCG. Hal
ini dilaksanakan sebagai bagian utama dari “governance
structure”, dengan didukung ketersediaan dan kesiapan
infrastruktur lainnya untuk melakukan proses (governance
process) dalam menjalankan fungsi dan tugasnya dengan
baik. PT Bank JTrust Indonesia Tbk dalam menerapkan
pelaksanaan GCG mengutamakan prinsip moral dan etika
serta praktik bisnis perbankan yang sehat sesuai dengan
ketentuan yang berlaku, sehingga dapat dicapai suatu hasil
(governance outcome) yang sesuai dengan prinsip-prinsip/
asas GCG.

Etika dan perilaku merupakan pilar terpenting dalam
membangun suatu budaya perusahaan yang bertanggung
jawab. Oleh karenanya standar dan perilaku bisnis serta
tingkah laku pribadi yang etis ditetapkan dalam Buku
Etika Korporasi Perusahaan yang berlaku untuk seluruh
karyawan dan manajemen tanpa terkecuali. Penerapan
regulasi serta prinsip dasar Good Corporate Governance
pada industri perbankan merupakan persyaratan utama
dalam rangka untuk melindungi kepentingan semua pihak
(stakeholders) dan juga kami senantiasa memperhatikan
kepentingan dan melindungi semua pihak, serta bebas dari
benturan kepentingan (confiict of interest).

. FOREWORD

The Commitment of PT Bank JTrust
Indonesia Tbk.

In accordance with the Financial Services Authority
Regulation No.55/POJK.03/2016 dated December 7, 2016
on the Implementation of Good Corporate Governance for
Commercial Bank, and Bank Indonesia Circular Letter No.
15/15/DPNP dated April 29, 2013 on the Implementation
of Good Corporate Governancle for Commercial Bank,
PT Bank JTrust Indonesia Tbk through the Board of
Commissioners, the Board of Directors and all employees
are committed to implement the principles of Good
Corporate Governance and precautionary principles in
every business activities in accordance with the principal
values stated in GCG. This matter is implemented as the
main part of the “governance structure,” supported by the
availability and readiness of other infrastructures to carry
out the governance process in performing its functions and
duties appropriately. This is the commitment of PT Bank
JTrust Indonesia Tbk. in implementing GCG by prioritizing
moral and ethical principles as well as sound banking
business practices in line with the prevailing regulations.
Therefore, the appropriate delivery of governance outcome,
which match the GCG principles.

Ethics and behaviors are critical pillars in building
responsible corporate culture. Therefore standards and
business behaviors as well as ethical personal behaviors
have to be established in the Codes of Corporate Ethics
applicable to all ranks of employees and management
without exemption. Implementation of regulations and
basic principles of Good Corporate Governance on banking
industries are the key requirements in conjunction with
the protection of all stakeholders’ interests while we also
consistently pay attention to the interests and protect all
parties, as well as free from conflict of interests.
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Pelaksanaan GCG PT Bank JTrust Indonesia Tbk mengacu

pada standar industri perbankan secara umum, dengan

berpedoman pada berbagai ketentuan dan peraturan
perundang-undangan meliputi:

* Undang-Undang Republik Indonesia Nomor 7 Tahun
1992 tentang Perbankan sebagaimana telah diubah
dengan Undang-Undang Nomor 10 Tahun 1998.

* Undang-Undang Republik Indonesia Nomor 40 Tahun
2007 tentang Perseroan Terbatas.

e Peraturan Otoritas Jasa Keuangan Nomor 55/
POJK.03/2016 tanggal 7 Desember 2016 tentang
Penerapan Tata Kelola Bagi Bank Umum.

* Surat Edaran Bank Indonesia Nomor 15/15/DPNP
tanggal 29 April 2013 perihal Pelaksanaan Good
Corporate Governance Bagi Bank Umum.

* Peraturan Otoritas Jasa Keuangan/Badan Pengawas
Pasar Modal dan Lembaga Keuangan (Bapepam dan
LK) tentang Penyampaian Laporan Tahunan Emiten
atau Perusahaan Publik.

e Peraturan Otoritas Jasa Keuangan Nomor 45/
POJK.03/2015 tanggal 23 Desember 2015 tentang
Penerapan Tata Kelola dalam Pemberian Remunerasi
Bagi Bank Umum.

e Surat Edaran Otoritas Jasa Keuangan Nomor 40/
SEOJK.03/2016 tanggal 26 September 2016 tentang
Penerapan Tata Kelola dalam Pemberian Remunerasi
Bagi Bank Umum.

* Anggaran Dasar PT Bank JTrust Indonesia Tbk beserta
dengan perubahan-perubahannya.

* Pedoman Good Corporate Governance Perbankan
Indonesia yang dikeluarkan oleh Komite Nasional
Kebijakan Corporate Governance.

 Ketentuan The ASEAN Corporate Governance
Scorecard yang merupakan standar dan praktik
Corporate Governance pada negara-negara ASEAN,
maupun praktik-praktik terbaik (best practices) yang
berlaku.

Pelaksanaan GCG PT Bank JTrust Indonesia Tbk yang
berlandaskan pada prinsip-prinsip/asas GCG sangat penting
dilakukan dalam upaya untuk meningkatkan kepercayaan
publik, meningkatkan kinerja, dan memaksimalkan nilai
tambah bagi shareholder (maximizing shareholder value)
dan menjamin terwujudnya sistem perbankan yang sehat
secara umum.

Management Discussion

Financial Statements

Good Corporate

Corporate Social

Governance Responsibility

The implementation of GCG at PT Bank JTrust Indonesia,

Tbk. refers to banking industry standard in general, by

following on the guideline of various regulations as well as

laws and regulations covering:

* Law of the Republic of Indonesia Number 7 of 1992
concerning Banking as amended by Act No. 10 of 1998.

* Law of the Republic of Indonesia No. 40 of 2007 on
Limited Liability Company.

* Regulation of the Financial Services Authority 55/
POJK.03/2016 dated December 7, 2016 concerning
Good Corporate Governance Implementation for
Commercial Banks.

« Circular Letter of Bank Indonesia No. 15/15/DPNP of
29 April 2013 on the Implementation of Good Corporate
Governance for Commercial Bank.

* Regulation of Financial Services Authority/Capital
Market and Financial Institutions Supervisory Agency
(Bapepam-LK) on the Presentation of Issuer Annual
Report or Publicly Traded Company.

* Articles of PT Bank JTrust Indonesia Tbk along with its
amendments.

* Code of Good Corporate Governance of Indonesian
Banking issued by the National Committee on Corporate
Governance.

* Regulations on the ASEAN Corporate Governance
Scorecard which are the standards and practices of
Corporate Governance in ASEAN countries, as well as
prevailing best practices.

The Good Corporate Governance implementation at
PT Bank JTrust Indonesia, Tbk. is based on GCG principles
and is crucial as part of the efforts in increasing public
trust, enhancing performance, maximizing added values
for shareholders, and ensuring the embodiment of sound
banking system in general.
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PT Bank JTrust Indonesia Tbk berkomitmen
mengedepankan pelayanan yang lebih baik bagi nasabah
(customer), pemegang saham (shareholder), serta
pemangku kepentingan (stakeholders) lainnya, dengan
melaksanakan prinsip-prinsip/asas GCG di setiap kegiatan
usaha dalam upaya membangun organisasi Bank yang
kompetitif dengan mutu sumber daya manusia yang
handal dalam menjalankan dan mengembangkan bisnis
Bank yang lebih baik. Hal ini merupakan upaya dalam
mengimplementasikan “Visi dan Misi” PT Bank JTrust
Indonesia Tbk, sebagai berikut:

Visi
“Menjadi Partner Finansial yang terpercaya yang terus
memberikan inovasi”

Misi

 “Terus menciptakan lingkungan bekerja yang
mendukung orang-orang bermotivasi kerja tinggi”

* “Terus memberikan pengalaman perbankan yang baik
melalui solusi yang ditujukan untuk masing-masing
nasabah”

Visi dan Misi Bank tersebut dipercaya dapat tercapai
dengan menerapkan corporate values “Change — Action —
Speed”, yang penjabarannya sebagai berikut:

Change
“Menjadi game changer dalam industri perbankan”

Action
“Berusaha untuk menjadi yang terbaik dengan memberikan
performa maksimal”

Speed
“Satu langkah lebih maju dibandingkan kompetitor dalam
memberikan pelayanan tercepat”

Visi, Misi dan Corporate Values “Change — Action — Speed’
sebagai budaya perusahaan yang harus membudaya dan
meresap dalam diri setiap individu karyawan PT Bank JTrust
Indonesia Tbk untuk diterapkan dalam melaksanakan tugas
dan tanggung jawabnya.

PT Bank JTrust Indonesia, Tbk. is committed to prioritize
a more improved service for the customer, shareholder, as
well as other stakeholders, by applying GCG principles in
every business activity. The purpose is to build a competitive
Banking organization with qualified and dependable human
resources in performing and developing a better Banking
business. This is a part of endeavor to implement the
“Vision and Mission” of PT Bank JTrust Indonesia Tbk, as
follows:

Vision
“Being a Dependable Financial Partner Which Consistently
Delivers Innovative Solutions”

Mission

» Consistently create conducive working environment for
highly motivated people.

+ Consistently provide valuable banking experience
through solution specifically tailored for each individual
customer.

Credible and attainable Bank Vision and Mission by
applying such corporate values as Change — Action -
Speed, in which it is further described below:

Change
“Being the game changer in banking industry”

Action
“Strive to be at the forefront in delivering maximum
performance”

Speed
“One step ahead of the competitor in delivering timely
services”

Vision, Mission, and “Speed-Change-Action” Corporate
Values as the corporate culture shall be adopted as the
culture and be instilled into each individual staff at PT Bank
JTrust Indonesia, Tbk. They should be applied in performing
the duties and responsibilities.
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Prinsip-Prinsip/Asas GCG

Pelaksanaan GCG di PT Bank JTrust Indonesia Tbk
mencakup implementasi dari 5 (lima) prinsip dasar/
asas GCG yang dikenal dengan istilah “TARIF”
yakni:  Transparansi  (Transparency), Akuntabilitas
(Accountability), Pertanggungjawaban (Responsibility),
Independensi (Independency), dan Kewajaran dan
kesetaraan (Fairness), sebagai berikut:

1. Keterbukaan/Transparansi (Transparency)
Memiliki unsur pengungkapan (disclosure) dan
penyediaan informasi secara tepat waktu, memadai,
jelas, akurat, dan dapat diperbandingkan serta mudah
diakses oleh pemegang saham dan pemangku
kepentingan (stakeholders). Keterbukaan dalam
mengemukakan informasi yang material dan relevan,
serta keterbukaan dalam pelaksanakan proses
pengambilan keputusan dimana informasi harus
disampaikan tepat waktu, memadai, jelas, akurat, dan
dapat dibandingkan. Informasi tersebut juga harus
mudah diakses stakeholders sesuai dengan haknya.

2. Akuntabilitas (Accountability)
Memiliki unsur kejelasan fungsi dalam organisasi
dan cara mempertanggungjawabkannya. Untuk
memastikan akuntabilitas, maka fungsi, tugas, dan
wewenang berbagai fungsi di dalam organisasi, serta
pertanggungjawabannya telah diatur dengan jelas
sesuai dengan Pedoman Tata Kerja masing-masing
fungsi sehingga kinerja semua bagian organisasi dapat
dipertanggungjawabkan secara sehat/transparan dan
terukur, serta memastikan ada tidaknya check and
balance dalam pengelolaan Bank. Selain itu Bank juga
harus memiliki ukuran kinerja dari semua jajarannya
berdasarkan ukuran yang disepakati secara konsisten
sesuai dengan nilai perusahaaan (corporate values),
sasaran usaha, dan strategi Bank, serta memiliki
reward and punishment system.

3. Pertanggungjawaban (Responsibility)
Memiliki  unsur kepatuhan terhadap peraturan
perundang-undangan dan ketentuan internal bank
serta bertanggung jawab. Dalam hal ini Bank harus
memegang prinsip prudential banking practices.
Prinsip tersebut dijalankan sesuai dengan ketentuan
dan peraturan perundang-undangan yang berlaku
agar tetap terjaga kelangsungan usahanya. Bank juga
harus mampu bertindak sebagai good corporate citizen
(perusahaan yang baik).

Management Discussion

Corporate Social Financial Statements

Responsibility

Good Corporate

Governance

GCG Principles

The GCG implementation in PT Bank JTrust Indonesia, Tbk.
covers the implementation of 5 (five) GCG basic principles
known in acronym as “TARIF” namely: Transparency,
Accountability, Responsibility, Independency, and Fairness,
as follows:

1. Transparency
Maintain elements of disclosure on timely information
supply, sufficient, clear, accurate, and comparable
manners, as well as easily accessible by shareholders
and stakeholders. Transparency in expressing material
and relevant information, as well as transparency in
implementing the decision making process in which the
information must be submitted on time, clear, accurate,
and can be compared. Such information should also be
easily accessible to stakeholders in accordance with
their rights.

2. Accountability
Maintain clarity in functions within the organizations
and methods of accountabilities. In order to ensure
the accountabilities, all relevant functions, duties, and
authorities of various functions within the organization
as well as accountabilities have been clearly defined
in line with the Procedure Guideline of each function.
Therefore the performance of all departments within
the organization may be transparently and measurably
acceptable, as well as ensuring the presence or
absence of checks and balances in the management
of the Bank. In addition, the Bank requires having
performance measurement for all ranks based on
agreed standards that consistent with the corporate
values, business targets and Bank strategy, as well as
having a reward and punishment system.

3. Responsibility
Maintain elements of compliance toward the laws
and regulations and the internal regulations of the
bank as well as show responsibilities. In this case, the
Bank should hold the principle of prudential banking
practices. The principle was implemented according to
the applicable rules and regulations in order to maintain
the continuity of their business. The Bank should also
be able to act as a good corporate citizen.
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4. Independensi (Independency)
Memiliki unsur kemandirian dari dominasi pihak lain
dan objektivitas dalam melaksanakan tugas dan
kewajiban. Dalam hal ini pengelolaan Bank dilakukan
secara profesional tanpa pengaruh/tekanan dari pihak
manapun. Selain itu, Bank harus mampu menghindari
terjadinya dominasi yang tidak wajar oleh stakeholders.
Pengelola Bank tidak boleh terpengaruh oleh
kepentingan sepihak dan harus menghindari segala
bentuk benturan kepentingan (conflict of interest).

5. Kewajaran (Fairness)
Memiliki unsur perlakuan yang adil dan kesempatan
yang sama sesuai dengan proporsinya. Bank harus
memperhatikan kepentingan seluruh stakeholders
berdasarkan asas kesetaraan dan kewajaran (equal
treatment), serta memberikan kesempatan kepada
stakeholders untuk memberikan masukan bagi
kepentingan Bank, serta memiliki akses terhadap
informasi sesuai dengan prinsip keterbukaan.

Penerapan yang baik dari 5 (lima) prinsip dasar GCG
tersebut akan mendukung pelaksanaan 4 (empat) bidang
yang menjadi faktor utama penilaian Tingkat Kesehatan
Bank (Risk Based Bank rating), yang secara berkelanjutan
menjadi fokus perbaikan dan peningkatan antara lain:
Penguatan Keuangan (Capital & Earnings), Perbaikan
Risk Profile, dan perbaikan penerapan GCG dengan
didukung pelaksanaan 5 (lima) prinsip dasar GCG dalam
pengembangan Infrastruktur bisnis utama, dan penguatan
corporate image.

11 (Sebelas) Faktor Utama dalam

Pelaksanaan GCG

Pelaksanaan prinsip-prinsip GCG (TARIF) diterapkan ke

dalam 11 (sebelas) faktor utama dalam pelaksanaan GCG,

sebagai berikut:

1. Pelaksanaan tugas dan tanggung jawab Dewan

Komisaris;

Pelaksanaan tugas dan tanggung jawab Direksi;

Kelengkapan dan pelaksanaan tugas Komite;

Penanganan benturan kepentingan;

Penerapan fungsi kepatuhan;

Penerapan fungsi audit intern;

Penerapan fungsi audit ekstern;

Penerapan manajemen risiko termasuk sistem

pengendalian intern;

9. Penyediaan dana kepada pihak terkait (related party)
dan penyediaan dana besar (large exposures);

10. Transparansi kondisi keuangan & non keuangan Bank,
laporan pelaksanaan GCG & pelaporan internal;

11. Rencana strategis Bank.

N AN

4. Independency
Maintaining elements of independency from the
domination of other parties and objectivities in performing
the duties and fulfilling the obligations. In this case, the
Bank’s management is done professionally without any
influence/pressure from any party. In addition, the Bank
should be able to avoid an unreasonable domination by
stakeholders. The managers of the Bank should not be
affected by the unilateral interests and shall avoid any
conflicts of interest.

5. Fairness
Maintain equal treatments and equal opportunities
proportionately. The Bank should consider the interests
of all stakeholders based on the principles of equal
treatment and provide an opportunity for stakeholders
to provide input for the benefit of the Bank, as well as
having access to information in accordance with the
principle of openness.

Proper implementation of 5 (five) basic principles of GCG
will support the implementation of 4 (four) components
that become the key factors in rating the Bank’s risks,
which continuously serve as the focus in the improvement
and enhancements including Financial Enhancements
(Capital and Earnings), Improvement in Risk Profile, and
improvement in GCG implementation supported by 5
(five) basic principles of GCG in developing core business
infrastructure development and enhancement of corporate
image.

11 (Eleven) Key Factors in GCG

Implementation

The implementation of GCG principles (TARIF) shall be

applied into 11 (eleven) key factors in the implementation

of GCG as follow:

1. Implementation of Board of Commissioners’ duties and
responsibilities;

2. Implementation of Board of Directors’ duties and

responsibilities;

Auxiliary and implementation of Committee’s duties;

Resolution of conflict of interests;

Implementation of compliance functions;

Implementation of internal audit;

Implementation of external audit;

Implementation of risk management including internal

control system;

9. Fund provision to the related parties and provision of
substantial amount of funds (large exposures);

10. Transparency of the Bank’s financial and non-financial
conditions, reporting, GCG implementation report and
internal reporting;

11. The Bank’s strategic plan.

© N O~
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Pelaksanaan prinsip GCG ke dalam 11 (sebelas) faktor
utama dimaksud dilakukan melalui penilaian sendiri (self
assessment). Pelaksanaan penilaian sendiri tersebut
harus dilakukan secara komprehensif, terstruktur dan
berlandaskan pada 5 (lima) prinsip dasar GCG (TARIF),
serta dikelompokkan ke dalam governance system
yang meliputi 3 (tiga) aspek governance system, yaitu:
governance structure, governance process dan governance
outcome, sebagai berikut:

Governance System

Untuk mewujudkan prinsip-prinsip TARIF tersebut maka
dibangunlah governance system yang meliputi 3 (tiga) pilar
sebagai berikut:

1. Governance Structure
Governance structure merupakan suatu sistem yang
mengatur bagaimana PT Bank JTrust Indonesia Tbk
diarahkan dan dikendalikan untuk meningkatkan
kinerja bisnis secara accountable dan mewujudkan
nilai pemegang saham dalam jangka panjang
(sustainable), dengan tidak mengabaikan kepentingan
stakeholders lainnya. Struktur tata dimaksud adalah
RUPS, Dewan Komisaris, Direksi, Komite-Komite dan
satuan kerja pada Bank. Struktur tata kelola juga perlu
didukung kecukupan atau ketersediaan infrastruktur
kebijakan dan prosedur yang senantiasa mengacu dan
disesuaikan dengan peraturan perundang-undangan
yang berlaku, sistem informasi manajemen, serta tugas
pokok dan fungsi (tupoksi) masing-masing struktur
organisasi.
2. Governance Process

Implementasi GCG harus dilaksanakan dengan aturan
main yang jelas dalam suatu bentuk mekanisme
atau lazim disebut governance process yang dapat
dipertanggungjawabkan dan sekaligus diperlukan
dengan tujuan untuk menilai efektivitas proses
pelaksanaan prinsip GCG vyang didukung oleh
kecukupan struktur dan infrastruktur tata kelola PT Bank
JTrust Indonesia Tbk sehingga menghasilkan outcome
yang diharapkan. Governance process merupakan
aktivitas-aktivitas yang dilakukan untuk melaksanakan
aturan main, prosedur dan hubungan yang jelas antara
pihak yang mengambil keputusan dengan pihak yang
akan melakukan kontrol (pengawasan) terhadap
keputusan tersebut. Hal ini demi menjamin dan/atau
mengawasi berjalannya sebuah governance system,
sehingga diharapkan aktivitas perusahaan dapat
berjalan secara sehat dan efektif sesuai dengan arah
yang telah ditetapkan dan/atau dapat meminimalisir
terjadinya benturan kepentingan dan timbulnya risiko
dari suatu kebijakan yang telah diputuskan.

Management Discussion

Financial Statements

Good Corporate

Corporate Social

Governance Responsibility

The implementation of GCG principles of the specified
11 (eleven) key factors is performed through self-
assessment. The implementation of self- assessment
shall be completed comprehensively, structured, and
based on 5 (five) basic principles of GCG (TARIF). This is
further grouped into governance system, which includes 3
(three) aspects of governance system, namely governance
structure, governance process, and governance outcome,
as follows:

Governance System

To embody the “TARIF” principles, a governance system
has been established covering 3 (three) pillars as illustrated
in the following graphic below:

1. Governance Structure
Governance structure is a system that arranges how
PT Bank JTrust Indonesia, Tbk. is directed and
controlled to improve the business performance
accountably and bring the values of shareholder into
realities in a sustainable manner. All of these measures
shall take into consideration the interests of other
stakeholders. The governance structure in question
is the GMS, the Board of Commissioners, Board of
Directors, Committees and work units at the Bank. The
governance structure also needs to be supported by
adequacy or availability of infrastructure policies and
procedures that are constantly referring to and adapted
to the legislation in force, management information
systems, as well as the duties and functions (TOR), of
each organizational structure.
2. Governance Process

The GCG implementation requires clear procedures
in the form of mechanism that is normally referred as
accountable governance process. This process at the
same time is required for the purpose of assessing
the effectiveness of implementation process of GCG
principles supported by the adequacy of structures
and governance infrastructures of PT Bank JTrust
Indonesia, Tbk. Subsequently this process will produce
outcome that match the expectations. The governance
process cover the activities performed to implement the
rules, procedures, as well as clear relationship between
the decision makers and the controllers on such
decisions. This is implemented in order to ensure and/
or supervise the process of governance system, thus it
is expected that the company activities will operate in a
sound and effective manners in line with the directions
and/or to minimize conflict of interests. Additionally, it
is expected that these activities will minimize the risks
emerging from the policies made.
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3. Governance Outcome
Terdapat 2 (dua) outcomes yang diharapkan dari
implementasi GCG, yaitu:
- Mampu meningkatkan  kinerja
(improved performance).
- Mampu mengurangi konflik kepentingan dalam
perusahaan (reduced conflict of interest).

perusahaan

Mengacu kepada ketentuan Bank Indonesia,
governance outcome bertujuan untuk menilai kualitas
outcome dalam memenuhi harapan stakeholders PT
Bank JTrust Indonesia Tbk yang merupakan hasil proses
pelaksanaan prinsip GCG dengan didukung kuantitas
dan kualitas kecukupan struktur dan infrastruktur,
sehingga terciptanya tata kelola perusahaan yang baik.

Peningkatan Nilai Perusahaan dan Modal

* Dalam melaksanakan seluruh kebijakan dan strategi
perusahaan, bank berorientasi pada peningkatan nilai
perusahaan untuk pemegang saham (sharehoder
value) melalui kinerja keuangan maupun non keuangan.
Sebagai gambaran, pada sisi non keuangan, Bank
berupaya untuk memperkuat channel distribution
melalui jaringan ATM ataupun kantor yang lebih efektif
dan efisien, serta memperkuat budaya perusahaan
sesuai visi misi, melanjutkan dan menyempurnakan
penerapan GCG dan belanja modal dalam sistem
teknologi guna menunjang bisnis.

« J Trust sebagai pemegang saham baru telah
berkomitmen penuh untuk mengembangkan PT Bank
JTrust Indonesia Tbk kedepan terutama menuju pasar
retail, dengan salah satunya adalah memelihara
kecukupan modal sesuai ketentuan dan kebutuhan
untuk mendukung ekspansi bisnis.

» Dengan adanya penyetoran modal ini telah memperkuat
modal bank sebagai dasar selain untuk pertumbuhan
kredit di masa yang akan datang, tentunya juga
akan mempercepat penyelesaian Batas Maksimum
Pemberian Kredit (BMPK). Disamping itu juga terus
melakukan upaya maksimal untuk memperbaiki Net
Non Performing Loan (NPL), dan meningkatkan upaya
monitoring yang ketat agar kualitas atas kolektibilitas
kredit tetap terjaga dan lancar.

Penerapan GCG dan Tingkat Kesehatan
Bank

Penerapan GCG PT Bank JTrust Indonesia Tbk senantiasa
dijalankan secara konsisten dan berkelanjutan dengan
didukung komitmen yang kuat dari organ perusahaan dan
jajaran di bawahnya. Prinsip dasar dalam melaksanakan
komitmen selama ini antara lain:

3. Governance Outcome
There are 2 (two) expected outcomes from the GCG
implementation, namely:
- Ability to improve business performance.
- Ability to reduce conflict of interests within the
company.

Referring to the regulations of Bank Indonesia, the purpose
of governance outcome is to assess the outcome quality
in conjunction with fulfilling the expectation of PT Bank
JTrust Indonesia, Tbk. stakeholders. This is the outcome
of GCG principles implementation process supported
by the quantity and quality of structure and infrastructure
adequacies. Therefore, it is possible to create the proper
corporate governance.

Corporate Value and Capital

Enhancements

* In implementing the entire policies and corporate
strategies, the Bank is oriented on the corporate value
enhancement for the shareholders through financial, as
well as non-financial performances. As an illustration,
on the non-financial side, the Bank strives to strengthen
the channel distribution through ATM network or offices
that are more effective and efficient, and to strengthen
the corporate culture in line to the vision and mission, to
continue and enhance the implementation of GCG and
capital expenditures in technology systems to support
the business.

* JTrust as the new shareholder is fully committed to
develop PT Bank JTrust Indonesia, Tbk. in the future
especially toward retail market, with one of them
through maintaining capital adequacy according to the
provisions and the need to support business expansion.

* The paid-in capital has strengthened the bank’s capital
structure as the fundamental in line with the purpose
of credit growth in the upcoming years. This will
certainly accelerate the Legal Lending Limit settlement.
Additionally, the Bank will consistently apply maximum
effort to improve the Net Non-Performing Loan
(NPL) and enhance the stringent monitoring effort to
preserve the quality of loan collectability and excellent
performance.

GCG Implementation and Health Level of the
Bank

The implementation of GCG at PT Bank JTrust Indonesia,
Tbk. has been carried out in a consistent and sustainable
manners supported by the strong commitment of the
corporate organs and all ranks below them. The basic
principle in performing the commitment throughout these
times include:
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1. Memiliki rumusan visi dan misi yang jelas dan realistis,
sebagaimana visi dan misi PT Bank JTrust Indonesia
Tbk yang telah ditetapkan dan disosialisasikan.

2. Memiliki nilai-nilai perusahaan yang menggambarkan
sikap moral bank yang baik dalam melaksanakan
usaha.

3. Memiliki pedoman tata kerja Dewan Komisaris dan tata
kerja Direksi dalam menjalankan peran dan tugasnya.

4. Memiliki rumusan etika bisnis dan pedoman perilaku
perusahaan yang penyusunannya dilakukan dengan
melibatkan organ perusahaan dan jajaran di bawahnya.
Etika bisnis dan pedoman perilaku dilaksanakan
secara berkesinambungan dan konsisten sehingga
membentuk budaya perusahaan yang merupakan
manifestasi dari nilai-nilai perusahaan.

5. Dalam fungsinya sebagai lembaga intermediasi dan
sebagai bagian dari dunia bisnis peduli dan berperan
aktif dalam menjaga kelestarian sumber daya alam dan
lingkungan hidup.

6. Memiliki peraturan perusahaan atau perjanjian kerja
bersama yang dapat menjamin kepastian hak dan
kewajiban para pihak sehingga dapat mendukung
suasana kerja yang kondusif.

7. Memiliki whistle-blowing system untuk memungkinkan
diperolehnya laporan dan pengaduan serta saran dan
kritik dari pegawai dan pemangku kepentingan lainnya.

8. Memiliki Kebijakan dan Prosedur sebagai acuan dalam
menjalankan usaha, serta senantiasa dievaluasi sesuai
kebutuhan dan perkembangan ketentuan yang berlaku.

Pelaksanaan  prinsip-prinsip/asas GCG diantaranya
dengan menyampaikan Laporan Pelaksanaan GCG
PT Bank JTrust Indonesia Tbk setiap tahunnya kepada
para pihak (stakeholders) sesuai ketentuan yang berlaku.
Selain itu pula secara berkala/semesteran menyampaikan
Laporan Hasil Penilaian Sendiri (Self Assessment)
Pelaksanaan GCG Bank berikut lampiran kertas kerjanya
untuk penyusunan dan penyampaian Laporan Tingkat
Kesehatan Bank kepada Otoritas Jasa Keuangan (OJK).
Penyampaian Laporan Pelaksanaan GCG Bank diperlukan
untuk  melakukan monitoring peningkatan kualitas
pelaksanaan GCG, serta mengevaluasi implementasinya
dan melakukan kajian rencana tindak lanjut, termasuk
tindakan perbaikan apabila diperlukan guna mendapatkan
hasil yang lebih baik.

Penilaian Tingkat Kesehatan Bank Berdasarkan Tingkat
Risiko (Risk Based Bank Rating/RBBR) baik bank secara
individual maupun konsolidasi sebagaimana tercantum
dalam POJK Nomor 4/POJK.03/2016 tanggal 26 Januari
2016 tentang Penilaian Tingkat kesehatan Bank Umum, dan
Surat Edaran Bank Indonesia Nomor 13/24/DPNP tanggal
25 Oktober 2011 perihal Penilaian Tingkat Kesehatan Bank
Umum, mencakup penilaian terhadap 4 (empat) faktor:
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1. Maintain clear and realistic definitions of the vision
and missions, as the defined and socialized vision and
mission of PT Bank JTrust Indonesia, Tbk.

2. Maintain corporate values that illustrate the good moral
attitude of the Bank in running its business.

3. Maintain the guideline of work procedures for the Board
of Commissioners and Board of Directors in performing
their roles and duties.

4. Maintain the definition of business ethics and Corporate
Code of Conduct in which the development involves
the company organs and all ranks below them.
Business ethics and code of conducts shall be applied
continuously and consistently thus shape the corporate
culture which is the manifestation of corporate values.

5. In assuming the functions as an intermediary
organization and as part of the business world
concerned and actively involved in preserving the
sustainability of natural resources and environments

6. Maintain company regulations or collective labor
agreement which ensure the certainty of rights and
obligations of multi parties thus enable the support for
conducive working environments.

7. Maintain the whistle-blowing system that enables the
acquisition of reports and complaints as well as feedback
and critiques by the staff and other stakeholders.

8. Maintain Policies and Procedures as the reference in
running the business, as well as consistent evaluation in
line with the requirements and development of existing
regulations.

The implementation of GCG principles includes among
other submissions of GCG Implementation Report at
PT Bank JTrust Indonesia, Tbk. on annual basis to various
parties (stakeholders) in line with the existing regulations.
Additionally, Self-Assessment Report will be submitted
on a periodic/biannual basis along with the worksheet
enclosures. The purpose is to compile and submit the
Report on the Health Level of the Bank to the Financial
Services Authority. The submission of the Bank's GCG
Implementation Report is required for monitoring of quality
enhancement of the GCG implementation. Additionally, the
implementation will also be evaluated and reviews on the
follow-up plan will be performed. Corrective measures are
among them when necessary in order to achieve improved
results.

Risk Based Bank Rating (RBBR) both performed as
bank only and consolidated as stipulated in POJK No. 4/
POJK.03/2016 dated 26 January 2016 on the Assessment
of the Health Level of Commercial Bank and the Circular
Letter of Bank Indonesia No. 13/24/DPNP dated 25 October
2011 on the Assessment of the Health Level of Commercial
Bank, cover the following 4 (four) assessment factors:
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Profil Risiko

Self Assessment terhadap Profil Risiko adalah proses

penilaian keseluruhan proses dari identifikasi risiko,

analisa risiko dan evaluasi risiko yang dihadapi bank, yang
diilustrasikan sebagai berikut:

* Inherent Risk - Risiko Inheren adalah risiko yang
melekat pada kegiatan bisnis bank, baik yang dapat
dikuantifikasikan maupun tidak dapat dikuantifikasikan,
yang berpotensi mempengaruhi posisi keuangan bank.
Inherent Risk dapat berupa parameter yang bersifat ex-
post (telah terjadi) maupun parameter yang bersifat ex-
ante (belum terjadi).

* Risk Control System (RCS) - Kualitas Penerapan
Manajemen Risiko merupakan penjabaran dari
penerapan Basel Il Pilar 2 Supervisory review yang
telah dijabarkan di perbankan Indonesia melalui
Peraturan Otoritas Jasa Keuangan tentang Penerapan
Manajemen Risiko. Penilaian Inherent Risk dan RCS
selanjutnya menghasilkan net risk per jenis risiko dan
kesimpulan risiko komposit bank secara keseluruhan.

Good Corporate Governance (GCG)

Pelaksanaan GCG mencakup implementasi dari 5 (lima)

prinsip/asas GCG vyaitu: transparansi (transparency),

akuntabilitas (accountability), pertanggungjawaban

(responsibility), independensi (independency), kewajaran

(fairness). Kelima prinsip/asas GCG yang diwujudkan

pelaksanaannya ke dalam 11 (sebelas) faktor utama

penilaian GCG antara lain:

1. Pelaksanaan Tugas dan Tanggung Jawab Dewan

Komisaris

Pelaksanaan Tugas dan Tanggung Jawab Direksi

Kelengkapan dan Pelaksanaan Tugas Komite

Penanganan Benturan Kepentingan

Penerapan Fungsi Kepatuhan Bank

Penerapan Fungsi Audit Intern

Penerapan Fungsi Audit Ekstern

Penerapan Manajemen Risiko Termasuk Sistem

Pengendalian Intern

9. Penyediaan Dana Kepada Pihak Terkait (Related Party)
dan Penyediaan Dana Besar (Large Exposures)

10. Transparansi Kondisi Keuangan dan Non Keuangan
Bank, Laporan Pelaksanaan GCG dan Pelaporan
Internal

11. Rencana Strategis Bank

©No ok~ WN

Permodalan

Untuk menjaga rasio Kewajiban Penyediaan Modal
Minimum (KPMM) dan memperkuat permodalan PT Bank
JTrust Indonesia Tbk, pemegang saham telah menambah
modal sebesar Rp1 Triliun yang dilakukan pada Tahun 2016
yakni pada bulan November dan Desember masing-masing
sebesar Rp500 miliar. Sebelumnya pemegang saham telah
menambah modal pada akhir tahun 2014 yakni tahap awal

Risk Profile

Self-Assessment against the Risk Profiles is the assessment

process of the entire process of risk identification, risk

analysis, and risk evaluation sustained by the Bank, as
illustrated in the following paragraphs:

* Inherent Risk — Inherent Risk is a risk inherent to
banking business activities, both quantifiable and non-
quantifiable. These risks may potentially affect the
bank financial position. Inherent Risk may be present
in the forms of ex- post parameters as well as ex-ante
parameters.

+ Risk Control System (RCS) — The quality of Risk
Management Implementation is the elaboration
and implementation of Basel Il Pillar 2 Supervisory
Review elaborated in Indonesian banking through the
Regulations of Bank Indonesia on the Implementation
of Risk Management. The assessment of Inherent Risk
and RCS furthermore produce net risk for each type
of risk and the summary of bank composite risk as a
whole.

Good Corporate Governance (GCG)

The GCG implementation covers the implementation

of 5 (five) GCG principles subsequently: transparency,

accountability, responsibility, independency, and fairness.

Those five GCG principles portrayed in the 11 (eleven) key

factors of GCG assessment which include among others:

1. Implementation of Duties and Responsibilities of the
Board of Commissioners.

2. Implementation of Duties and Responsibilities of the

Board of Directors.

Auxiliaries and Implementation of Committee’s Duties.

Resolution of Conflict of Interests.

Implementation of Bank Compliance Functions.

Implementation of Internal Audit Functions.

Implementation of External Audit Functions.

Implementation of Risk Management Including Internal

Control System.

9. Provision of Funds to Related Party and Provision of
Large Amount of Funds (Large Exposure).

10. Transparency of Bank’s Financial and Non-Financial
Conditions, GCG Implementation Report, and Internal
Reporting.

11. Bank Strategic Plan.

® N Ok~

Capital

To keep the ratio of Capital Adequacy Ratio (CAR) and
strengthen the capital of PT Bank JTrust Indonesia Tbk,
shareholders contribute paid-in capital of Rp1 Trillion
that occurred in 2016 during the month of November
and December respectively amounting to Rp500 billion.
Previously, the shareholders contribute additional paid-in
capital at the end of 2014, which amounted to Rp300 billion
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sebesar Rp300 miliar dan pada Maret 2015 sebesar Rp300
miliar. Pada bulan September 2015 menambah modalnya
lagi sebesar Rp400 miliar, serta di bulan Oktober 2015 J
Trust Co memberikan pinjaman subordinasi sebesar USD
25 juta (eqv. +/-Rp342 miliar).

Sesuai POJK Nomor 11/POJK.03/2016 tanggal 29 Januari

2016 tentang Kewajiban Penyediaan Modal Minimum

Bank Umum, sebagaimana diubah dengan POJK Nomor

34/POJK.03/2016 tanggal 22 September 2016, untuk

perhitungan KPMM sudah memperhitungkan profil risiko

Bank atau dikenal dengan istilah Internal Capital Adequacy

Assessment Process (ICAAP) dengan rasio KPMM

ditetapkan paling rendah:

- 8% dari ATMR bagi Bank dengan profil risiko Peringkat
1

- 9% hingga <10% dari ATMR bagi Bank dengan profil
risiko Peringkat 2

- 10% hingga <11% dari ATMR bagi Bank dengan profil
risiko Peringkat 3

- 11% hingga 14% dari ATMR bagi Bank dengan profil
risiko Peringkat 4 atau Peringkat 5.

Pada tahun 2016 ini sudah mulai berlaku kewajiban
pembentukan Capital Conservation Buffer yang dimulai
dengan tambahan 0,625% secara bertahap menjadi 2,5%
pada tahun 2019. Bank akan menjaga rasio CAR di atas
ketentuan yang berlaku sesuai ICAAP dan tambahan
terkait hal tersebut.

Permodalan bank harus mampu menyerap semua risiko
yang ada di bank. Penilaian permodalan ini mencakup:
* Kecukupan permodalan:
- Kecukupan modal yang dapat menyerap risiko,
- Kecukupan modal untuk mendukung rencana
bisnis, dan
- Kualitas modal (komposisi tier 1).
* Pengelolaan Permodalan:
- Efektivitas  perencanaan dan  penggunaan
modal untuk menghasilkan pendapatan,
- Pemupukan modal organik,
- Kemampuan akses bank
permodalan.

kepada sumber

Pendapatan

Untuk faktor pendapatan bank dinilai berdasarkan aspek
Kinerja Earnings, sumber-sumber earning, diversifikasi
pendapatan, dan earning sustainability.

Pendapatan (earnings) ini erat kaitannya dengan
pencapaian rentabilitas, dimana realisasi NIM PT Bank
JTrust indonesia Tbk pertanggal 31 Desember 2016 =
2,26%. Kondisi ini terus menunjukkan perbaikan, dimana
akhir tahun 2014 = 0,2% dan akhir tahun 2015 = 0,96%.
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in the early stages and in March 2015 amounted to Rp300
billion. In September 2015, contributed additional paid-in
capital at Rp400 billion, as well as in October 2015, J Trust
Co provided subordinated loans at USD25 million (eqv.
Rp342 billion).

In accordance POJK No.11/POJK.03/2016 dated 14 July

2016 concerning the Minimum Capital Requirement for

Commercial Banks, for the calculation of CAR has taken

into account the risk profile of the Bank or known as the

Internal Capital Adequacy Assessment Process (ICAAP)

with specified minimum of CAR:

- 8% of risk weighted assets for the Bank with risk profile
rating of 1

- 9% of risk weighted assets for the Bank with risk profile
rating of 2

- 10% of risk weighted assets for the Bank with risk profile
rating of 3

- 11% of risk weighted assets for the Bank with risk profile
rating of 4 and 5.

By 2016 the obligation for the formation of Capital
Conservation Buffer has come into effect with an additional
0.625% gradually to 2.5% in 2019. The Bank will maintain
CAR ratio above regulatory requirements in accordance to
ICAAP and additional related to that matter.

The Bank shall be able to absorb all risks existing in the
Bank. Capital assessment shall cover:
» Capital adequacy:
- Capital adequacy which is capable of absorbing the
risks,
- Capital adequacy to support the business plan, and
- Quality of the capital (tier 1 composition).
+ Capital management:
- Effectiveness of planning and capital disbursement
to generate earning,
- Amazement of organic capital,
- The capacity of the bank access to the source of
funding.

Earnings

As for the earning factor, the Bank is assessed based on
the earning performance, sources of earning, diversification
of earnings, and earnings sustainability.

Earning is closely related to the achievement of profitability,
in which the NIM realization of PT Bank JTrust Indonesia,
Tbk as of December 31, 2016 = 2.26%. These conditions
continue to show improvement, where the year-end 2014
= from 0.2% and year-end 2015 = 0.96%. As for the future
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Adapun kedepannya diproyeksikan perolehan NIM untuk
tahun 2017 =3,67% serta untuk tahun 2018 = 3,74%,
yang dalam pelaksanaannya bank tetap mengusahakan
perbaikan beberapa faktor untuk mendukung peningkatan
NIM.

Sekalipun perolehan NIM secara bertahap menunjukkan
peningkatan dan secara operasional bank sudah mengalami
perbaikan terutama pertumbuhan kredit dan perbaikan
biaya dana, namun pembebanan untuk membentuk kembali
cadangan atas penurunan kualitas kredit dan kerugian
penjualan aset yang telah kami kemukakan sebelumnya
berakibat pada meningkatnya kerugian akumulasi bank
tahun berjalan.

Perolehan laba rugi akumulasi bank tahun berjalan di
periode Desember 2015 masih terlihat merugi sebesar
minus Rp676,01 miliar hal ini dikarenakan adanya beberapa
debitur yang menurun kolektibilitasnya, sehingga bank
harus mencadangkan biaya kerugian atas aset tersebut.
Demikian pula pada periode September 2016, beberapa
debitur besar tidak dapat memenuhi kewajibannya sehingga
dilakukan pembebanan cadangan yang signifikan besar
berakibat pada kerugian akumulasi bank tahun berjalan
sebesar minus Rp96,14 miliar.

Beberapa upaya untuk meningkatkan NIM adalah

sebagai berikut:

a. Bank berupaya untuk menghimpun dana murah dengan
meningkatkan jumlah rekening (Number of Account)
melalui penajaman kinerja personal selling atas hal
tersebut pada unit kerja terkait.

Peningkatan Dana Pihak Ketiga (DPK) dengan
memperhitungkan biaya dan suku bunga yang
kompetitif serta melakukan efisiensi biaya terkait
pendanaan, misalnya biaya-biaya operasional,
cash in safe, dan lain-lain. Upaya memperbaiki
funding mix dengan melakukan beberapa inovasi
dan pengembangan produk yang berbasis teknologi
antara lain e-banking untuk giro dan tabungan serta
pengembangan pelayanan terus dilakukan, kredit
dan referall dari nasabah existing serta perusahaan-
perusahaan untuk payroll karyawannya. Melalui
peningkatan jumlah rekening ini diharapkan saldo dana
murah akan terus bertambah. Selain itu penambahan
fitur ATM diharapkan akan meningkatkan pelayanan
kepada nasabah sehingga leluasa dalam bertransaksi
di unit ATM mana saja.

acquisition, in 2017 NIM is projected = 3.67% and for the
year 2018 = 3.74%, which in practice the banks keep
on trying to improve some of the factors supporting the
increase in NIM.

While the acquisition of NIM gradually shown increased
and the bank’s operations had improved, particularly
credit growth and cost of funds, however the imposition to
reshape the provision for decline in credit quality and loss
on sale of assets that were mentioned previously, resulting
in increasing bank accumulated losses of the current year.

The profit and bank accumulated loss of the current year in
the period of December 2015 recorded at minus Rp676.01
billion. This loss is due to a number of debtors with reduced
collectability, so the banks have to spend significant amount
of loss on those assets. Similarly, in the period September
2016, several large debtors cannot meet its obligations
so that significantly large imposition of reserves were
conducted that resulted in bank accumulated loss of the
current year, which amounted to minus Rp96.14 billion.

Several endeavors to improve the NIM include the

following:

a. Bank’s attempts to raise funds by increasing the number
of accounts by sharpening the performance of personal
selling on the matters in related units.

Increase Third Party Funds (TPF) by taking into
accounts the costs and competitive interest rates as
well as performing cost efficiency with respect to the
funding, such as operational costs, cash in safe, and so
forth. The attempt to improve mix funding by performing
various innovations and technology-based product
development including e-banking for demand deposit
and saving products as well as continuous service
developments, loans, and referrals from the existing
customers as well as various companies for their staff
payroll needs. By increasing the number of accounts,
it is expected that the balance of low-cost funds will
continually increase. In addition to adding more features
to the ATM, it is expected by enhancing the service to
the customers will enable greater flexibility to perform
the transaction in any ATM unit.

Laporan Tahunan J Trust Bank * 2016




Corporate Profile Management Report

& Analysis

b. Melakukan yield enhancement

Selain mengurangi biaya dana, peningkatan NIM juga

dapat dilakukan dengan meningkatkan pendapatan

bunga kredit dengan strategi-strategi sebagai berikut:

- Meneruskan program-program seperti crash
program untuk penyelesaian kredit bermasalah.

- Mengembangkan dan melakukan ekspansi kredit.

- Melaksanakan ekspansi kredit Consumer dan
Small dengan cepat, namun tetap berpegang pada
prinsip kehati-hatian.

- Melakukan penjualan AYDA dan menempatkan di
aktiva yang produktif.

- Mengontrol perkembangan deposito sebagai
sumber dana mahal agar tidak terlalu cepat
pertumbuhannya dibandingkan dengan peningkatan
kredit.

- Mengalihkan sebagian penempatan pada Bl harian
yang suku bunganya lebih rendah ke penempatan
aset produktif lainnya dengan suku bunga yang
lebih tinggi sepanjang dana tersebut masih belum
dapat disalurkan kedalam bentuk kredit.

- Meningkatkan monitoring atas debitur existing, dan
lebih intensif mengupayakan penyelesaian NPL,
serta lebih menerapkan prinsip kehati-hatian dalam
pemberian kredit sesuai ketentuan yang berlaku.

- Melakukan penghapusbukuan aktiva bermasalah
yang pada tahun 2016 diprioritaskan pada surat
berharga bermasalah yang telah dibentuk CKPN
secara penuh 100%, dan penghapusbukuan dari
sebagian debitur NPL yakni sekitar Rp150 miliar.

Selain itu, sejalan dengan penerapan prinsip kehati-hatian/
prudential banking, maka pencapaian rasio-rasio keuangan
yang penting tetap menjadi perhatian dan dijaga untuk
memenuhi ketentuan regulator, antara lain pemenuhan
ratio-ratio keuangan terkait dengan PPA/CKPN, CAR, NPL,
PDN, BMPK, Rugi/Laba.

Langkah-Langkah Strategis yang Akan
Ditempuh

PT Bank J Trust Indonesia Tbk terus berupaya memperkuat
struktur permodalan baik melalui beberapa kali setoran
modal yang telah dilakukan, maupun penguatan modal
yang diharapkan dari laba organik dari pengembangan
bisnis melalui penyaluran kredit, serta fee based income dari
peningkatan pendapatan provisi dan administrasi, serta dari
pengembangan layanan/jasa. Untuk fase selanjutnya bank
berupaya melakukan penguatan implementasi dual control
dan peningkatan kualitas bisnis kembali di tahun kedepan
melalui: rencana pengembangan bisnis yang lebih terfokus
pada bidang commercial loan, dan SME serta produk yang
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b. Apply yield enhancement

In addition to reducing the cost of funds, the NIM

enhancement may also be performed by increasing the

revenue of loan interest through the following strategies:

- Continue such programs as crash programs to
resolve non-performing loans.

- Develop and expand microcredit

- Expand Consumer and Small credits quickly, while
keeping to the principles of prudence.

- Perform the sales of foreclosed collaterals and
place them in productive assets.

- Control the time deposit development as the high-
cost source of funding in order not to grow rapidly in
comparison to the loan growth.

- Transfer some of the placement in Bank Indonesia
with the lower interest rate to the placement on
other productive assets with the higher interest rate
as long as such funds have not been disbursed in
the forms of credit/loans.

- Improve monitoring of existing debtor, and more
intensively working to solve the NPL, and further
implement the principle of prudence in lending
according to applicable regulations.

- Write-off non-productive assets that in 2016 have
been prioritized on non-productive securities. A full
100% Allowance for Impaired Assets at USD73
million and part of NPL at Rp150 billion have been
reserved.

Additionally, along with the application of principle of
prudence/prudential banking, then the attainment of key
financial ratios remain the attention and maintained to fulfill
the regulator’s regulations, which include the fulfillment of
financial ratios with respect to Allowance for Impairment
Provision, CAR, NPL, Net Open Position, Legal Lending
Limit, Profit/Loss.

Strategic Measures

PT Bank J Trust Indonesia Tbk continues to strengthen
its capital structure through paid-up capital, as well as
capital strengthening, which expected from organic profit
of business development through credit, and fee-based
income from the increase in fees and administration, as
well as from development service. For the next phase,
the bank seeks to strengthen the implementation of the
dual control and quality improvement of business in the
following year through: business development plan that
is more focused on the field of commercial loans, and
SME, as well as products based on technology to improve
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berbasis teknologi sehingga dapat memperbaiki komposisi
pendanaan pada CASA. Untuk kedepannya penurunan
biaya bunga (cost of fund) juga terus diupayakan, serta
efisiensi biaya overhead juga terus dilakukan melalui
restrukturisasi organisasi dengan penutupan cabang dan
early retirement program (ERP) guna menciptakan struktur
organisasi yang lebih ramping.

Penggantian core banking sytem tahapannya sudah
dilakukan mulai tahun 2016, sehingga diharapkan
kedepannya bank akan lebih siap dalam bersaing pada
pasar retail melalui pengembangan-pengembangan produk
yang berbasis teknologi sehingga memberikan pelayanan
yang lebih kepada seluruh nasabahnya.

Selain itu monitoring kredit yang intensif terus dilaksanakan
untuk menjaga NPL tetap pada tingkat yang aman dan
sesuai dengan regulasi, melalui pembentukan task force
kredit dengan rapat berkala mingguan sehingga dapat
mengambil langkah yang sedini mungkin dalam mencegah
timbulnya kredit bermasalah. Disamping itu senantiasa
berupaya menjaga rasio-rasio keuangan dan rasio-rasio
terkait prinsip kehati-hatian dalam kegiatan operasional
bank senantiasa sesuai ketentuan yang berlaku, meliputi
rasio-rasio:

- Permodalan/KPMM (CAR).

- Giro Wajib Minimum (GWM).

- Perkreditan (BMPK, NPL, KAP, AYDA).

- Perhitungan Penyisihan Penghapusan Aset (PPA) baik
untuk Aset Produktif maupun Aset Non Produktif, dan
Pembentukan Cadangan Kerugian Penurunan Nilai
(CKPN).

- Aset Produktif (PDN, Portofolio Penempatan Dana,
Maturity Profil, dan lain-lain).

- Keuangan lainnya (NIM, ROA, ROE, ROI), untuk
dilakukan perbaikan/peningkatan secara bertahap.

Strategi Pengembangan Bisnis

Bank berupaya melakukan penguatan implementasi dual
control dan peningkatan kualitas bisnis kembali di tahun
kedepan melalui rencana pengembangan bisnis yang
lebih terfokus pada bidang atau segmen commercial loan
dan retail loan, serta berupaya memperbaiki komposisi
pendanaan pada CASA yang lebih baik.Bank juga akan
mulai melakukan perbaikan pada upgrading core system
guna mendukung dan mengembangkan “E-Banking’
dan "M-Banking” untuk lebih memberikan kemudahan
bagi nasabah primanya, disamping untuk dapat bersaing
dengan produk liabilitas bank lainnya.

Searah dengan upaya pencapaian target bisnis, JTrust
Bank telah menetapkan dan tetap menjalankan 4 fokus
target prioritas yang telah dibentuk sebagai landasan bagi
pertumbuhan bisnis, sebagai berikut:

funding composition at CASA. In the future, decrease
in cost of funds also continue to be pursued, as well as
overhead cost efficiency is also being conducted through
organizational restructuring with the closure of branches
and early retirement program (ERP) in order to create a
more streamlined organizational structure.

The replacement stage of core banking system has been
conducted starting in 2016, therefore in the future it is
expected that banks will be prepared to compete in the retail
market through product developments based on technology
in order to provide better services to all customers.

In addition, intensive credit monitoring continue to be
implemented to maintain the NPL at a safe level and in
accordance with the regulations, through the establishment
of credit task force with weekly regular meetings so that
they can take steps as early as possible to prevent a credit
crunch. The bank also strives to maintain financial ratios
and ratios related to the precautionary principle in the
operations of the bank that in accordance to the applicable
regulations. These ratios include:

- Capital Adequacy Ratio (CAR).

- Statutory Reserves (GWM).

- Credit (LLL, NPL, KAP, AYDA).

- Calculation of Allowance Asset (PPA) for Earning
Assets and Non Earning Assets and Impairment Losses
Allowance (CKPN).

- Earning Assets (PDN, Portfolio Funds Placement,
Maturity Profile, and others).

- Other Financial (NIM, ROA, ROE, ROI), to be improved
gradually.

Business Development Strategy

The Bank Strives to Strengthen the implementation of dual
control and improvement of the quality of business again
in the upcoming years through: business development
plan which focuses more on segments in the forms of
retail and commercial loans. The Bank Also attempts to
improve funding composition on a better CASA. Also it
will start to improve and upgrade the core system in order
to support and develop “E-Banking” and “M-Banking” in
order to Facilitate its prime customers, Also while staying
competitive with other bank products liability.

Along with the endeavor to Achieve business targets,
JTrust Bank has established and remains focused on
four targeted priorities established as a fundamental for
business growth, as follow:
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1. Pengembangan Bisnis:

* Evaluasi & Pengembangan bisnis serta produk
untuk lending (commercial loan & retail loan) &
funding.

* Pengembangan bisnis yang berbasis teknologi
untuk memperluas nasababh ritel, meraih fee based
income dan memberikan pelayanan yang terbaik
bagi nasabah

* KPI & Financial model yang terukur

* MIS yang terintegrasi

e Early Warning System yang kuat

e Pinjaman Luar Negeri (Crossborder transaction)
menambah dana dan menurunkan biaya.

*  Budget Control

* Penyelesaian NPL secara intensif.

2. Proses Bisnis

*  Mapping potensial customer dan competitor

* Menyusun proses bisnis yang efektif dan efisien

*  Program promosi yang terintegrasi

* Monitoring disiplin sales process

* Revitalisasi kantor cabang

3. Sumber Daya Manusia

*  Pemenuhan SDM yang kompeten

*  Program Training berkelanjutan

» Jenjang karir yang menarik

* Skema insentif

* Budaya perusahaan yang kuat

* Menyusun individual goal setting.

* Review dan perbaikan struktur organisasi yang
mengakomodir dinamika bisnis yang cepat dan
efisien

4. Infrastruktur
- Optimalisasi jaringan kantor
Pengembangan IT yang mendukung bisnis dengan
penggantian core banking system
Membangun IT yang terintegrasi

Kebijakan Manajemen Risiko dan Kepatuhan yang meliputi:

1. Penguatan implementasi dual control dan peningkatan
kualitas melalui:

- Penerapan RCSA (Risk Control Self Assessment)
- Penerapan JSOX Based Komponen.

2. Pengembangan dan perbaikan 8 jenis profil risiko
manajemen yang terpisah dengan pengelola bisnis.

3. Penyempurnaan early warning system.

4. Penerapan four eye principles.

5. Peningkatan kualitas implementasi komite kredit (NAK
dibantu oleh konsultan, training kredit & LK oleh tenaga
internal Bank).

6. Peningkatan kualitas pelaksanaan ALCO untuk
mendapatkan penetapan suku bunga produk bank
yang kompetitif.

Good Corporate Corporate Social Financial Statements
Governance Responsibility

1. Business Development:

* Evaluation of lending and funding business
development (commercial loan & retail loan).

* Technological based business development to
expand retail customer, generates fee-based
income, and deliver the best service to the
customers.

* Measurable Key Performance Indicator & Financial
model.

* Integrated MIS.

« Strong Early Warning System.

+ Cross border transactions add more funds and
reduce costs.

* Budget control.

* Intensive resolution of NPL.

2. Business Process

* Mapping of potential customers and competitors.

» Develop effective and efficient business process.

* Integrated promotional program.

* Monitoring sales process discipline.

* Revitalized branch offices.

3. Human Resources

+ Fulfillment of competent Human Resources.

* Continuous training programs.

» Attractive career path.

* Incentive scheme.

+ Strong corporate culture.

* Review and organization structure improvement,
which accommodate quick and efficient business
dynamics.

4. Infrastructure

*  Optimization of office network.

* IT development that supports business by replacing
core-banking system.

* Build an integrated IT.

Risk Management and Compliance Policies which cover:

1. Enhancement of dual control implementation and
quality improvement through:

- Implementation of RCSA (Risk Control Self-
Assessment).
- Implementation of JSOX-based Components

2. Development and improvement of 8 types of risk
management profile segregated from business
management.

3. Improvement of the early warning system.

4. Implementation of the four eye principles.

5. Qualityimprovement of credit committee implementation
quality (NAK supported by consultant, credit training
and LK by Bank internal staff).

6. The quality improvement over ALCO implementation
to acquire the setting of the competitive interest rate of
bank products.
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Good Corporate Governance

7. Peningkatan kualitas advis/rekomendasi manajemen
terkait pengelolaan risiko, Kebijakan Umum Manajemen
Risiko (KUMR).

Penguatan kualitas bidang kepatuhan (GCG) dan budaya

perusahaan:

1. Penguatan kualitas kebijakan manajemen maupun
keputusan mengenai produk, jasa dan layanan, serta
pengelolaan perusahaan yang tertuang dalam surat
keputusan, surat edaran, SOP baik internal bank
maupun eksternal dengan cara memberikan masukan
kepada divisi-divisi, mensosialisasikan, melakukan
assessment, dan lain-lain.

2. Penerapan prinsip mengenai nasabah, terkait program
Anti Pencucian Uang dan Pencegahan Pendanaan
Terorisme (APU dan PPT) dengan sosialisasi dan
melakukan pengkinian data, pengelompokan data
nasabah berdasarkan risiko (Risk Based Bank
Approach), dan lain-lain.

3. Penguatan implementasi program budaya perusahaan
sesuai standar yang ditetapkan.

Tahapan Implementasi GCG

Pelaksanaan penerapan GCG diimplementasikan dalam
mendukung rencana bisnis agar dapat dijalankan sesuai
ketentuan yang berlaku, dimana tahapan penerapan
implementasi GCG tersebut mendukung Rencana Bisnis
Bank yang telah ditetapkan untuk jangka pendek, jangka
menengah, dan jangka panjang, sebagai berikut:

Tahun 2016

Meningkatkan ( Infrastruktur, Kapasitas, Kapabilitas) dan

Pertumbuhan

1. Mempercepat pertumbuhan bisnis kredit Commercial
dan Corporate serta Bisnislink.

2. Mengganti core banking system dan membangun
system ter Integrasi

3. Mempersiapkan infrastruktur implant & agency banking

4. Percepatan commercial banking business pada jangka
pendek

5. Pengembangan dan pertumbuhan CASAmelaluiinovasi
produk berbasis teknologi seperti pengembangan
internet & mobile banking

6. Merestrukturisasi sistem remunerasi.

Tahun 2017
Collections Know-how & Expertise
A. Reboot Everything (Start Ulang)

1. Konsolidasi dan mereview ulang keseluruhan
permasalahan dan kekuatan yang ada pada
perusahaan

2. Melanjutkan inovasi produk yang berbasis teknologi
untuk memperluas dan mendukung pangsa pasar
ritel kedepannya sesuai keunggulan dan keahlian

7. Improvement of Management recommendation/advice
quality with respect to risk management, General Policy
of Risk Management (KUMR).

Quality enhancement of compliance sector (GCG) and

corporate cultures:

1. Quality enhancement of management policies as well as
decisions with respect to products, services, as well as
company management stipulated in the decision letter,
circular letter, Standard Operating Procedure both for
internal and external factors by providing feedback to
the divisions, socialize, perform the assessment, etc.

2. Implementation on principles regarding customer,
Anti-Money Laundering Program and Combating the
Financing of Terrorism (AML and CFT) with socialization
and perform data updating and customer data grouping
based on risk (Risk Based Approach Bank), etc.

3. Enhancement of corporate culture  program
implementation in line with the agreed standard.

GCG Implementation Stages

Application of GCG implementation in supporting the
business plan to enable it to proceed in line with the existing
regulations. The stages of GCG implementation stages
support the Bank Business Plan designated for short-term,
mid-term, and long-term as follow:

2016

Expansion (Infrastructure, Capacity, Capability) And Growth

1. Accelerating growth in Commercial Credit and
Corporate credit business, as well as Bisnislink.

2. Replacing core banking system and building integrated
system

3. Preparing the implant Infrastructure and agency
banking

4. Accelerating the commercial banking business on
short-term

5. Development and growth of CASA through technology-
based product innovation such as the internet and
mobile banking development

6. Restructure the remuneration system.

2017
Collections Know-how & Expertise
A. Everything Reboot
1. Consolidating and reviewing the entire issue and
the strength of the company
2. Continuing technology-based product innovation to
expands and support the retail market in the future
according to excellence and expertise
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Melanjutkan Percepatan pada bisnis commercial
banking pada jangka pendek serta Consumer
bekerja sama dengan GLFI (Agri)

4. Optimalisasi pada jaringan kantor yang telah ada
5. Kontinjensi Liabilitas
B. Recovery Profitability (Perbaikan Profitabilitas)

1.

Perbaikan Permodalan guna mendukung bisnis
Bank khususnya ekspansi percepatan kredit
Commercial.

2. Menurunkan cost of fund dengan menurunkan suku
bunga secara bertahap dan perbaikan CASA
3. Perbaikan serta menekan biaya dana dengan
penerbitan MTN guna mengganti dana berbiaya
mahal.
4. Memperkuat fee based income melalui peningkatan
jasa pelayanan nasabah.
Tahun 2018
Advanced Fintech Service from Japan & Korea
A. Expand
1. Terus melakukan percepatan ekspansi bisnis
bidang kredit komersial dan mulai di ikuti dengan
pengembangan/pertumbuhan bisnis pada kredit
SME.
2. Pertumbuhan CASA
3. Penguatan dan meningkatkan pangsa pasar
4. Berafiliasi dengan financial technology service dari
Jepang dan Korea
5. Pemanfaat jaringan yang kuat khususnya dengan

perusahaan-perusahaan Jepang baik nasional
maupun internasional.

B. Optimization

1.
2.
3.

Optimalisasi pada jaringan kantor yang ada.
Optimalisasi infrastruktur implant & agency banking.
Memperkuat fee based income melalui peningkatan
jasa pelayanan nasabah.

Persiapan untuk mengarah kepada pertumbuhan
Retail Banking

C. Service Quality (JAPAN QUALITY)

1.

Mengakses international financial service dengan
menggunakan kekuatan jaringan pemilik baru
J Trust Co. Ltd Japan.

Melakukan standarisasi pelayanan yang mengarah
pada kualitas pelayanan Jepang (JAPAN QUALITY)
Terus melanjutkan kerjasama dengan GLFI guna
memperbesar kapabilitas bank dalam memasuki
pangsa pasar di rural market area.

Management Discussion

Good Corporate
Governance

4.

5.
B. Re

1.

2018

Corporate Social
Responsibility

Continuing to accelerate on the commercial banking
business in the short-term, as well as customer
working together with GLFI (Agri)

Optimizing on the existing office networks
Contingent Liabilities
covery Profitability

Improving capital to support the Bank’s Business
in particular the acceleration of the expansion for
commercial credit.

Lowering the Cost of funds by lowering interest
rates gradually and improving CASA

Restoring and reducing the cost of funds by
publishing MTN to replace cost funds.
Strengthening the fee-based income through the
increase in the Customer Care services.

Advanced Fintech Service from Japan & Korea

A. Ex
1.

i

pand

Continuing to accelerate the business expansion
in commercial credit sector and starting with the
business development/growth in SME credit.
CASA Growth

Strengthening and increasing the market share
Affiliating with financial technology service from
Japan and Korea

Utilizing the strong network in particular with
Japanese companies both international and
national levels.

B. Optimization

1.
2.

4.

Optimization of existing office networks.
Infrastructure implant optimization and agency
banking.

Strengthening the fee-based income through an
increase in the customer care services.

Preparing for the growth of Retail Banking

C. Service Quality (JAPAN QUALITY)

1.

Accessing international financial services by using
the networks strength power of the new owner, J
Trust Co. Ltd Japan.

Standardizing service that leads to Japan service
quality (JAPAN QUALITY)

Continuing cooperation with GLFI in order to
increase the capability of the Bank in entering the
market share in the rural market.

2016 * J Trust Bank Annual Report

Financial Statements




Tata Kelola Perusahaan

Good Corporate Governance

Tahun 2019
Pertumbuhan ke arah Buku 3
A. Expand SME
1. Pengembangan program untuk bisnis Micro SME,
Trade Finance, dan Treasury
2. Mengembangkan produk program Konsumer
3. Optimalisasi infrastruktur
4. Rekrut Sales Force untuk bisnis Retail
5. Fokus pada pertumbuhan dan Ekspansi SME dan
Retail Bisnis.
6. Tetap terus menjaga pertumbuhan dan kualitas
bisnis komersial.
7. Penguatan pada permodalan pada buku 3
B. Fintech introduction & Expansion
Pengenalan serta Pengembangan Inovasi dalam
layanan keuangan program untuk startup pembayaran,
peminjaman  (lending), perencanaan keuangan
(personal finance), investasi ritel, pembiayaan (crowd
funding), remitansi, riset keuangan.
Tahun 2020

Pangsa Pasar

1.

Percepatan pertumbuhan Retail Banking

2. Meningkatkan fee based income melalui peningkatan
jasa pelayanan
3. Meningkatkan pangsa pasar dan jaringan bisnis
4. Memasuki era digital banking
5. Pertumbuhan bisnis yang berkelanjutan
Tahun 2021
a. Ekspansi yang terintegrasi
1. Memperkuat posisi di pasar
2. Integrated banking Micro SME & Commercial,
Retail Consumer
3. Meningkatkan pertumbuhan bisnis
4. Meningkatkan laba serta aset
b. Pertumbuhan yang berkelanjutan

1. Pengembangan berbagai
inovatif

2. Memperluas dan memperkuat jaringan domestik
dan jaringan internasional

3. Meningkatkan kualitas pelayanan

4. Mempunyai pelayanan digital banking yang lebih
baik dan luas.

produk-produk yang

2019
Growth towards Book 3
A. Expand SME

1. Program development for Micro SME, Trade

Finance, and Treasury Business

Developing Consumer Products Program

Optimizing Infrastructure

Recruiting Sales Force for Retail Business

Focusing on the growth and expansion of SME and

Retail Business.

6. Maintaining growth and quality of commercial
business.

7. Strengthening capital on book 3

ok wbd

B. Fintech introduction & Expansion
The introduction and development of innovation in
the financial services program for start up payments,
borrowing (lending), financial planning (personal
finance), retail investment, financing (crowd funding),
remittances, financial research.

2020

Market Share

1. Acceleration of growth in Retail Banking

2. Increasing fee-based income through services
improvement

3. Increasing the market share and business networks

4. Entering the era of digital banking

5. The growth of sustainable business

2021

a. Integrated Expansion

1. Strengthening its position in the market

2. Integrated banking Micro SME & Commercial, Retail
Consumer

3. Enhance business growth

4. Increase profits and assets

b. Sustainable growth

1. The development of a wide range of innovative products

2. Expanding and strengthening the network of domestic
and international

3. Improving the quality of service

4. Having a healthy and extensive digital banking services.
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& Analysis

Il. Rapat Umum Pemegang Saham
(RUPS), Pelaksanaan Tugas Dewan
Komisaris dan Direksi

2.1.Rapat Umum Pemegang Saham (RUPS)

Rapat Umum Pemegang Saham (RUPS) merupakan hirarki

tertinggi dalam organisasi perusahaan yang mempunyai

kewenangan yang tidak diberikan kepada Direksi atau

Dewan Komisaris dalam batas-batas yang ditentukan

dalam Undang-Undang Rl Nomor 40 Tahun 2007 tentang

Perseroan Terbatas, dan/atau Anggaran Dasar Perseroan

Pasal 18. RUPS berwenang untuk:

* Mengevaluasi kinerja Dewan Komisaris dan Direksi
berkaitan dengan Laporan Tahunan Perseroan atau
menyetujui Laporan Tahunan termasuk Laporan
Keuangan dan Laporan Tugas Pengawasan Dewan
Komisaris Perseroan serta memberikan pelunasan
dan pembebasan tanggung jawab (voliedig acquit
et decharge) kepada anggota Direksi dan Dewan
Komisaris Perseroan atas tindakan pengurusan dan
pengawasan yang telah dilakukannya masing-masing.

* Mengambil keputusan-keputusan yang menyangkut
struktur organisasi, misalnya perubahan Anggaran
Dasar, penggabungan, peleburan, pengambilalihan,
pemisahan, pembubaran, dan likuidasi Perseroan.

* Mengangkat dan memberhentikan anggota Dewan
Komisaris dan Direksi Perseroan.

* Menetapkan gaji atau honorarium dan tunjangan lain
serta tantiem Direksi dan Dewan Komisaris Perseroan.

« Memberi kuasa dan kewenangan kepada Dewan
Komisaris untuk menunjuk Kantor Akuntan Publik
(KAP), Akuntan Publik yang terdaftar di Indonesia
serta yang terafiliasi dengan salah satu dari KAP
Internasional dan tercatat di Otoritas Jasa Keuangan
(OJK) untuk mengaudit Laporan Keuangan Perseroan
dan menetapkan jumlah honorariumnya.

RUPS terdiri dari RUPS Tahunan dan RUPS Luar Biasa
yang wajib diselenggarakan sesuai Anggaran Dasar
Perseroan dan peraturan perundang-undangan yang
berlaku.

Dalam forum RUPS, pemegang saham berhak memperoleh
keterangan yang berkaitan dengan Perseroan dari Direksi
dan/atau Dewan Komisaris, sepanjang berhubungan
dengan agenda rapat.

Selama tahun 2015, PT Bank JTrust Indonesia Tbk telah

menyelenggarakan 4 (empat) kali RUPS yaitu:

a. 1 (satu) kali RUPS Tahunan pada tanggal 23 Juni 2015

b. 3 (tiga) kali RUPS Luar Biasa, yang dilaksanakan pada
tanggal 30 Maret 2015, tanggal 29 September 2015,
dan terakhir pada tanggal 28 Desember 2015

Management Discussion

Corporate Social Financial Statements

Responsibility

Good Corporate
Governance

Il. General Meeting of Shareholders
(GMS), Task Implementation for the
Board of Commissioners and the
Board of Directors

2.1. General Meeting of Shareholders (GMS)

General Meeting of Shareholders (GMS) is the highest

hierarchy in the company organ, which has the authorities

not granted to the Board of Directors and Board of

Commissioners subject to limitations stipulated under the

Laws of the Republic of Indonesia No. 40 of 2007 concerning

Limited Liability Companies, and/or Article 18 of the Articles

of Association of the Company. GMS is authorized to:

» Evaluatethe performance ofthe Board of Commissioners
and Board of Directors in relation to the Company’s
Annual Report or approve the Annual Report including
the Financial Statements and the Monitoring Report of
the Board of Commissioners of the Company and grant
release and discharge (acquit et decharge) to members
of the Board of Directors and Board of Commissioners
of the Company on their respective management and
supervisory actions.

* Resolve matters related to organizational structure,
such as amendment of the Articles of Association,
merger, amalgamation, acquisition, spin off, dissolution
and liquidation of the Company.

* Appoint and dismiss members of the Board of
Commissioners and Board of Directors of the Company.

* Determine the salary or remuneration and other
allowances and tantiem of the Board of Directors and
Board of Commissioners of the Company.

 Grant proxy and authorization to the Board of
Commissioners to appoint the Public Accounting Firm,
which is registered in Indonesia and affiliated with an
international public accounting firm and certified by the
Financial Services Authority (OJK) of the capital market
to audit the Financial Statements of the Company and
determine their fees.

GMS consists of Annual GMS and Extraordinary GMS that
must be held in accordance with the Company’s Articles of
Association and the prevailing laws.

In the GMS forum, the shareholders are entitled receive
information related to the Company from the Board of
Directors and/or the Board of Commissioners, so long as it
is related to the meeting agenda.

In 2015, PT Bank JTrust Indonesia Tbk had held 4 (four)

GMS as follows:

a. 1 (one) Annual GMS on June 23, 2015

b. 3 (thee) Extraordinary GMS held on March 30, 2015,
September 29, 2015 and the latest held on December
28, 2015.
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Informasi tentang keputusan RUPS dalam 1 (satu) tahun Information related to the GMS decision within 1 (one) year
selama tahun 2015 meliputi: for 2015 include:
a. Keputusan RUPS yang direalisasikan a. AGM decisions that were realized

1. RUPS Tahunan (RUPST)

* Seluruh hasil keputusan dalam RUPS Tahunan
selama tahun 2015 umumnya sudah terealisasi,
kecuali untuk beberapa keputusan RUPS yang
belum/tidak terealisasi yang akan dijelaskan di
bawah ini.

2. RUPS Luar Biasa (RUPSLB)

» Seluruh hasil keputusan dalam RUPS Luar Biasa
selama tahun 2015 umumnya sudah terealisasi,
kecuali untuk keputusan RUPS yang belum/
tidak terealisasi yang akan dijelaskan di bawah
ini.

b. Keputusan RUPS yang belum/tidak terealisasi
1. RUPS Tahunan (RUPST)

* Pelaksanaan program kepemilikan saham oleh
Direksi dan Komisaris (Management Stock
Option Program/MSOP).

* Pemberian kuasa dan wewenang kepada
anggota Dewan Komisaris Perseroan terkait
pelaksanaan kepemilikan saham oleh Direksi
dan Komisaris (Management Stock Option
Program/MSOP).

Program ini sampai dengan saat ini tidak pernah
dijalankan karena kondisi saham Perseroan masih
kondisi di-suspend.

2. RUPS Luar Biasa (RUPSLB)

* Hasil keputusan dalam RUPS Luar Biasa
pada tanggal 30 Maret 2015 untuk menyetujui
pengangkatan Sdr. Koh Yong Guan dan Sdri.
Adriana Mulianto masing-masing sebagai anggota
Komisaris Independen yang tidak terealisasi
hingga dilakukan lagi pengangkatan Komisaris
Independen yang baru dalam RUPS Tahunan
pada tanggal 23 Juni 2015 sekaligus menyetujui
pengunduran diri Sdri. Adriana Mulianto sebagai
anggota Komisaris Independen. Sedangkan Sdr.
Koh Yong Guan dalam hasil keputusan RUPS
Tahunan pada tanggal 30 Juni 2016 belum efektif
sebagai anggota Dewan Komisaris karena belum
mengikuti uji kemampuan dan kepatutan oleh
OJK.

Kemudian selama tahun 2016, PT Bank JTrust

Indonesia Tbk telah menyelenggarakan 2 (dua) kali

RUPS yaitu:

a. 1 (satu) kali RUPS Tahunan pada tanggal 30 Juni 2016

b. 1 (satu) kali RUPS Luar Biasa (RUPSLB) pada tanggal
23 Desember 2016

1. The Annual General Meeting (AGM)

* All decisions in the Annual General Meeting for
2015 are generally fulfilled, except for several
AGM decisions that have not been realized,
which will be explained below.

2. The Extraordinary General Meeting (EGM)

* All decisions in the Extraordinary General
Meeting for the year 2015 are generally fulfilled,
except for several EGM decision that has not
been realized, which will be explained below.

b. The GMS decisions that have not been realized

1. The Annual General Meeting (AGM)

* Implementation of share ownership program
by Directors and Commissioners (Management
Stock Option Program/MSOP).

* Provision of power and authority to the Board of
Commissioners on the implementation of share
ownership by Directors and Commissioner
(Management Stock Option Program/MSOP).

To date, the program has never been executed
because the conditions of the company’s share that
is still suspended.

2. The Extraordinary General Meeting (EGM)

* The result of the decision in the Extraordinary
General Meeting on March 30, 2015 to approve
the appointment of Mr. Koh Yong Guan and
Ms. Adriana Mulianto respectively as Independent
Commissioner have not been realized until the
appointment of the new Independent Commissioner,
which conducted in the Annual General Meeting on
June 23, 2015, and at the same time approved the
resignation of Ms. Adriana Mulianto as Independent
Commissioner. Meanwhile, Mr. Koh Yong Guan in
the decision of the Annual General Meeting on June
30, 2016, have not been effective as a member of
the Board of Commissioners because he has not
completed the fit and proper test by the FSA.

During 2016, PT Bank JTrust Indonesia Tbk has held 2
(two) GMS, namely:

1 (one) Annual General Meeting on June 30, 2016
1 (one) Extraordinary General Meeting (EGM) on
December 23, 2016
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(1) RUPS Tahunan (RUPST)

Pada tanggal 30 Juni 2016 telah diadakan RUPS
Tahunan, yang telah menghasilkan beberapa
keputusan penting, diantaranya adalah:

Agenda Pertama:

1. Menyetujui dan menerima baik Laporan
Tahunan Perseroan Tahun Buku 2015,
termasuk laporan Tugas Pengawasan Dewan
Komisaris Perseroan, dan mengesahkan
Laporan Keuangan Perseroan Tahun Buku
2015 yang telah diaudit oleh Kantor Akuntan
Publik Tjahjadi & Tamara (a member firm
of Morison International) dengan pendapat
"Tanpa Modifikasian” (dahulu “Wajar Tanpa
Pengecualian”) sebagaimana dinyatakan dalam
laporannya tertanggal 18 Maret 2016.

2. Dengan disetujuinya Laporan  Tahunan
Perseroan Tahun Buku 2015 tersebut, maka
memberikan pelunasan dan pembebasan
tanggung jawab sepenuhnya (“vollediq acquit
et decharge”) kepada para anggota Direksi
Perseroan (termasuk anggota Direksi yang
telah mengundurkan diri dalam Tahun Buku
2015) atas tindakan kepengurusan yang telah
mereka jalankan selama Tahun Buku 2015,
serta Dewan Komisaris (termasuk anggota
Dewan Komisaris yang telah mengundurkan
diri dalam Tahun Buku 2015) atas tindakan
pengawasan yang telah mereka jalankan
selama Tahun Buku 2015 sejauh tindakan
tersebut tercermin dalam Laporan Tahunan dan
Laporan Keuangan Perseroan tahun buku yang
berakhir pada tanggal 31 Desember 2015.

Agenda Kedua:

Melimpahkan kewenangan RUPS sebagaimana
diatur dalam Pasal 19 ayat (2) butir (d) Anggaran
Dasar Perseroan yang menyatakan bahwa “Dalam
RUPS dilakukan penunjukan Akuntan Publik yang
terdaftar atau pemberian kuasa untuk melakukan
penunjukan Akuntan Publik yang terdaftar”
kepada Dewan Komisaris untuk menetapkan KAP
yang mengaudit laporan keuangan Perseroan
untuk tahun buku yang berakhir pada tanggal 31
Desember 2016, termasuk menetapkan honorarium
dan persyaratan lainnya bagi KAP tersebut, serta
menetapkan KAP pengganti dalam hal KAP yang
telah ditunjuk dan ditetapkan tersebut, karena
sebab apapun tidak dapat menyelesaikan audit
laporan keuangan Perseroan untuk tahun 2016.

Good Corporate Corporate Social

Governance Responsibility

(1) Annual GMS (AGMS)

On June 30, 2016 the Annual General Meeting was
held, which produced several important decisions,
including:

First Agenda

1. To approve and receive the Company’s Annual
Report for fiscal year of 2015, including
the Supervisory Report of the Board of
Commissioners of the Company, and to ratify
the Company’s Financial Statements for fiscal
year of 2015, which had been audited by the
Public Accounting Firm Tjahjadi & Tamara (a
member firm of Morison International) with an
“Unqualified Opinion” as stated in their report
dated March 18, 2016.

2. By the approval of the Company’s Annual
Report for fiscal year 2014, a full release and
discharge (“vollediq acquit et decharge”) was
granted to members of the Board of Directors of
the Company (including members of the Board
of Directors who resigned in fiscal year 2015)
on the management actions performed in fiscal
year of 2015, and the Board of Commissioners
(including members of the Board of
Commissioners who resigned in fiscal year
2015) on the supervisory actions performed in
fiscal year of 2015, so long as said actions are
reflected in the Annual Report and the Financial
Statements of the Company for the fiscal year
ended on December31, 2015.

Second Agenda:

To delegate authority of the GMS as set out in
Article 19 paragraph (2) item (d) of the Articles of
Association of the Company which states that
“The GMS appoint a registered Public Accountant
or grant proxy to appoint the registered Public
Accountant” to the Board of Commissioners to
determine the public accounting firm which will
audit the financial statements of the Company
for the fiscal year ending on December 31, 2016,
including determine the fee and other requirements
for the public accounting firm, including appointing
a substitute public accounting firm, in the event
the previously appointed public accounting firm for
whatever reason is not able to complete the audit of
the financial statements of the Company for 2016.
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Agenda Ketiga:

1.

Menyetujui dan menerima pengunduran diri
Sdr. Eihito Tamura selaku Direktur Perseroan
terhitung sejak ditutupnya Rapat ini, dengan
mengucapkan terima kasih atas jasa-jasa yang
telah diberikan.

Menyetujui dan menerima pengunduran diri
Sdr. Sigid Moerkardjono selaku anggota Dewan
Komisaris Perseroan terhitung sejak ditutupnya
Rapat ini, dengan mengucapkan terima kasih
atas jasa-jasa yang telah diberikan.

Menyetujui pengangkatan Sdr. Helmi Arief
Hidayat dan Sdr. Yosuke Tanaka, masing-
masing selaku anggota Direksi, dan Sdr.
Shigeyoshi Asano, Sdr. Mahdi Mahmudy,
dan Sdr. Kwik Ing Hie masing-masing selaku
anggota Dewan Komisaris Perseroan, dengan
masa jabatan yang akan berakhir sampai
dengan saat ditutupnya RUPS Tahunan ke-3
(tiga) setelah Rapat ini terhitung sejak tanggal
pengangkatan yang bersangkutan dengan tidak
mengurangi hak RUPS untuk menghentikan
anggota Direksi dan anggota Dewan Komisaris
tersebut  sewaktu-waktu sebelum masa
jabatannya berakhir.

Pengangkatan tersebut akan berlaku efektif sejak
dinyatakan lulus uji kemampuan dan kepatutan
oleh Otoritas Jasa Keuangan (OJK) dan
memenuhi peraturan perundang-undangan yang
berlaku, dengan ketentuan apabila persyaratan
yang ditetapkan oleh OJK sehubungan dengan
pengangkatan tersebut tidak terpenuhi atau
OJK tidak memberikan persetujuannya, maka
pengangkatan tersebut menjadi batal tanpa
diperlukan persetujuan RUPS.

Sdr. Koh Yong Guan sampai dengan ditutupnya
Rapat ini belum efektif sebagai anggota Dewan
Komisaris Perseroan karena belum mengikuti uji
kemampuan dan kepatutan oleh OJK, sehingga
Susunan Pengurus Perseroan selengkapnya
sebagai berikut:

DIREKSI

- Direktur Utama: Ahmad Fajar

- Direktur: Felix Istyono Hartadi Tiono

- Direktur: Ritsuo Ando

- Direktur: Helmi Arief Hidayat *

- Direktur: Yosuke Tanaka *

DEWAN KOMISARIS

- Komisaris Utama: Nobiru Adachi

- Komisaris: Shigeyoshi Asano *

- Komisaris (Independen): Benny Luhur

Third Agenda:

1.

Approved and accepted the resignation of
Mr. Eihito Tamura as Director of the Company
as of the end of the Meeting, and expressed
gratitude for services.

Approved and accepted the resignation of
Mr. Sigid Moerkardjono as a member of the
Board of Commissioners as of the end of the
Meeting, and expressed gratitude for services.
Approved the appointment of Mr. Helmi
Arief Hidayat and Mr. Yosuke Tanaka, each
as a member of the Board of Directors, and
Mr. Shigeyoshi Asano, Mr. Mahdi Mahmudy,
and Mr. Kwik Ing Hie each as members of the
Board of Commissioners, with a term of office
that will end with the closing of the third Annual
General Meeting after the Meeting as of the
date of appointment, without prejudice to the
right of the GMS to terminate members of the
Board of Directors and members the Board of
Commissioners at any time before his or her
term ends.

The appointment will be effective after he
or she passed the fit and proper test by the
Financial Services Authority (FSA) and meet
the legislation in force, provided that if the
requirements set by the FSA in relation to the
appointment is not met or the FSA does not give
its approval, then the appointment becomes
void without the required approval of the GMS.
Mr. Koh Yong Guan until the end of the meeting
has not been effective as a member of the
Board of Commissioners because he has
not completed the fit and proper test by the
FSA, thus the composition of the Board of the
Company as follows:

DIRECTORS

- President Director: Ahmad Fajar

- Director: Felix Istyono Hartadi Tiono
- Director: Ritsuo Ando

- Director: Helmi Arief Hidayat *

- Director: Yosuke Tanaka *

BOARD OF COMMISSIONERS

- President Commissioner: Nobiru Adachi

- Commissioner: Shigeyoshi Asano *

- Commissioner (Independent): Benny Luhur
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- Komisaris (Independen): Mahdi Mahmudy *
- Komisaris (Independen): Kwik Ing Hie *

Agenda Keempat:

Menyetujui pemberian kuasa kepada Dewan
Komisaris Perseroan untuk menetapkan besarnya
gaji anggota Direksi, honorarium anggota Dewan
Komisaris, tantiem serta penetapan benefit lainnya
bagi segenap anggota Direksi dan anggota Dewan
Komisaris Perseroan untuk tahun buku 2016
berdasarkan rekomendasi Komite Remunerasi dan
Nominasi (KRN).

Agenda Kelima:

1. Menyetujui peningkatan Modal Dasar Perseroan
dari Rp15 triliun menjadi Rp15.08 triliun.

2. Menyetujui penerbitan saham dengan klasifikasi
baru sebanyak 100 triliun lembar saham seri C
dengan nilai nominal Rp0,0008 per saham.

3. Menyetujui penambahan modal Perseroan
Tanpa HMETD sebesar sampai dengan
Rp22.315.480.873.

4. Menyetujui pelepasan saham seri C sebanyak
27.894.351.091.250 lembar saham kepada
pemegang saham baru PT Group Lease
Finance Indonesia, yang akan diambil dari
saham dalam portepel Perseroan.

5. Menyetujui perubahan Pasal 4 Anggaran Dasar
Perseroan terkait peningkatan Modal Dasar dan
Penambahan Modal Perseroan Tanpa HMETD.

6. Mendelegasikan kewenangan kepada Dewan
Komisaris untuk menyatakan hasil peningkatan
modal tersebut setelah selesainya pelaksanaan
Penambahan Modal Tanpa HMETD serta
memberi kuasa kepada Direksi Perseroan
untuk menyatakan kedalam akta notaris
tersendiri mengenai pelaksanaan Peningkatan
Modal Tanpa HMETD tersebut dan melaporkan
kepada Kementerian Hukum dan HAM Republik
Indonesia untuk mendapatkan persetujuan.

Good Corporate Corporate Social Financial Statements
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- Commissioner (Independent):
Mahdi Mahmudy *
- Commissioner (Independent): Kwik Ing Hie

Fourth Agenda:

To approve the authorization to the Board of
Commissioners of the Company to determine
the amount of salary of members of the Board
of Directors, remuneration of members of the
Board of Commissioners, tantiem and the
determination of other benefits for all members of
the Board of Directors and members of the Board
of Commissioners of the Company for the fiscal
year of 2016 based on the recommendations of the
Remuneration and Nomination Committee (KRN).

Fifth Agenda:

1. Approved an increase in Authorized Capital
of the Company from Rp15 ftrillion to Rp15.08
trillion.

2. Approved the issuance of shares with new
classification by as much as 100 trillion shares
of series C with a nominal value of Rp0.0008
per share

3. Approved the capital increase of the
Company without pre-emptive rights for up to
Rp22,315,480,873,

4, Approved the release of as much as
27,894,351,091,250 shares of series C to a
new shareholder, PT Group Lease Finance
Indonesia, which will be taken from the stocks
in the portfolio of the Company.

5. Approved the amendment of Article 4 of the
Articles of Association of the Company related
to the increase in the Authorized Capital and
Capital Increase Without Rights.

Delegated authority to the Board of Commissioners

to declare the result of the capital increase after

the completion of the implementation of the Capital

Increase Without Rights and authorizes the Board

of Directors to declare a notary deed on the

implementation of the Capital Increase Without

Rights and report to the Ministry of Justice and

Human Rights of the Republic of Indonesia to obtain

approval.

* Pengangkatan tersebut akan berlaku efektif sejak dinyatakan * The appointment will be effective after he or she passed the fit
lulus uji kemampuan dan kepatutan oleh Otoritas Jasa and proper test by the Financial Services Authority (FSA) and
Keuangan (OJK) dan memenuhi peraturan perundang- meet the requirements of applicable legislation, provided that if
undangan yang berlaku, dengan ketentuan apabila persyaratan the requirements set by the FSA in relation to the appointment
yang ditetapkan oleh OJK sehubungan dengan pengangkatan is not met or the FSA does not give approval, the appointment
tersebut tidak terpenuhi atau OJK tidak memberikan of the GMS will be cancelled without consent.

persetujuan, maka pengangkatan tersebut menjadi batal tanpa
persetujuan RUPS
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(2) RUPS Luar Biasa (RUPSLB)
Pada tanggal 23 Desember 2016 telah diadakan
RUPS Luar Biasa, yang menghasilkan beberapa
keputusan penting sebagai berikut:

Agenda Pertama:

1.

Memberhentikan dengan hormat Tuan Ahmad
Fajar dari jabatannya sebagai Direktur Utama
Perseroan sejak ditutupnya Rapat disertai
ucapan terima kasih atas jasa yang telah
diberikan selama menjabat.

Mengangkat anggota Dewan Komisaris
Perseroan dan anggota Direksi Perseroan
sebagai berikut:

Dewan Komisaris Perseroan

- Komisaris: Ahmad Fajar

Direksi Perseroan

- Direktur Utama: Ritsuo Ando

- Direktur: Budi Tjahja Halim

- Direktur: Haryanto Budi Purnomo
- Direktur: Rio Lanasier

Pengangkatan anggota Dewan Komisaris
Perseroan dan anggota Direksi Perseroan
tersebut untuk masa jabatan terhitung sejak
tanggal pengangkatan yang bersangkutan dan
akan berakhir sampai dengan saat ditutupnya
RUPS Tahunan ke-3 (tiga), dengan tidak
mengurangi hak RUPS untuk menghentikan
anggota Direksi dan Dewan Komisaris tersebut
sewaktu-waktu sebelum masa jabatannya
berakhir.

Pengangkatan anggota Dewan Komisaris
Perseroan dan anggota Direksi Perseroan
berlaku efektif sejak dinyatakan lulus uiji
kemampuan dan kepatutan oleh Otoritas Jasa
Keuangan (OJK) dan memenuhi peraturan
perundang-undangan yang berlaku, dengan
ketentuan apabila persyaratan yang ditetapkan
oleh OJK sehubungan dengan pengangkatan
tersebut tidak terpenuhi atau OJK tidak
memberikan persetujuan, maka pengangkatan
tersebut menjadi batal tanpa persetujuan
RUPS;

Dengan demikian, susunan anggota Dewan
Komisaris Perseroan dan anggota Direksi
Perseroan terhitung sejak ditutupnya Rapat
menjadi sebagai berikut:

(2) Extraordinary General Meeting (EGM)
On December 23, 2016 Extraordinary General
Meeting was held, which produced several
important decisions as follows:

First Agenda:

1.

Dismissed with honor Mr. Ahmad Fajar from his
position as President Director of the Company
as of the end of the Meeting, and expressed
gratitude for services during his tenure.
Appointed members of the Board of
Commissioners and the Board of Directors as
follows:

Board of Commissioners

- Commissioner: Ahmad Fajar

Board of Directors

- President Director: Ritsuo Ando

- Director: Budi Tjahja Halim

- Director: Haryanto Budi Purnomo
- Director: Rio Lanasier

Appointment of members of the Board of
Commissioners and members of the Board of
Directors for the term commencing from the
date of appointment and will end at the closing
of the third Annual General Meeting from the
appointment date, without prejudice to the right
of the GMS to terminate members of the Board
of Directors and the Board of Commissioners at
any time before his or her term ends.

Appointment of members of the Board of
Commissioners and the Board of Directors
effective after he or she passed the fit and
proper test by the Financial Services Authority
(FSA) and meet the requirement of applicable
legislation, provided that if the requirements set
by the FSA in connection with such appointment
is not met or the FSA did not give consent, then
such appointment will be cancelled without the
approval of the GMS;

Therefore, the composition of the Board of
Commissioners and the Board of Directors from
the end of the Meeting is as follows:
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DEWAN KOMISARIS

- Komisaris Utama: Nobiru Adachi

- Komisaris: Shigeyoshi Asano

- Komisaris: Ahmad Fajar *

- Komisaris (Independen): Benny Luhur

- Komisaris (Independen): Mahdi Mahmudy
- Komisaris (Independen): Kwik Ing Hie

DIREKSI

- Direktur Utama: Ritsuo Ando *

- Direktur: Felix Istyono Hartadi Tiono
- Direktur: Yosuke Tanaka

- Direktur: Helmi Arief Hidayat

- Direktur: Budi Tjahja Halim *

- Direktur: Haryanto Budi Purnomo *
- Direktur: Rio Lanasier *

4. Memberi kuasa dan wewenang kepada Direksi
Perseroan untuk menyatakan perubahan
pengurus Perseroan dalam Akta Notaris
tersendiri dan menyampaikan pemberitahuan
perubahan data Perseroan kepada Kementerian
Hukum dan HAM Republik Indonesia.

Agenda Kedua:

1. Memberi kuasa kepada Direksi Perseroan untuk
menyatakan susunan komposisi Pemegang
Saham Perseroan setelah dilaksanakannya
proses pengalihan saham oleh para Pemegang
Saham dalam akta notaris tersendiri dan
menyampaikan perubahan data Perseroan
kepada Kementerian Hukum dan HAM Republik
Indonesia.

2. Mendelegasikan wewenang kepada Dewan
Komisaris Perseroan untuk menyatakan
susunan  komposisi Pemegang Saham
Perseroan setelah dilaksanakannya proses
pengalihan saham oleh para Pemegang
Saham.

Perubahan terhadap susunan pengurus terbaru PT
Bank JTrust Indonesia Tbk untuk anggota Dewan
Komisaris dan anggota Direksi dari keputusan
hasil RUPS Luar Biasa pada tanggal 23 Desember
2016, maka jumlah dan komposisi anggota Dewan
Komisaris dibandingkan dengan anggota Direksi
telah memenuhi ketentuan yang berlaku.

Good Corporate Corporate Social

Governance Responsibility

BOARD OF COMMISSIONERS

- President Commissioner: Nobiru Adachi

- Commissioner: Shigeyoshi Asano

- Commissioner: Ahmad Fajar *

- Commissioner (Independent): Benny Luhur

- Commissioner (Independent): Mahdi
Mahmudy

- Commissioner (Independent): Kwik Ing Hie

BOARD OF DIRECTORS
- President Director: Ritsuo Ando *
- Director: Felix Istyono Hartadi Tiono
- Director: Yosuke Tanaka
- Director: Helmi Arief Hidayat
- Director: Budi Tjahja Halim *
- Director: Haryanto Budi Purnomo *
- Director: Rio Lanasier

4. Granted power and authority to the Board of
Directors to announce the adjustment in the
Company’s board in the Notarial Deed and
convey the data adjustment notifications of the
Company to the Ministry of Justice and Human
Rights of the Republic of Indonesia.

Second Agenda:

1 Authorized the Board of Directors to announce
the composition of the Shareholders of the
Company after the implementation process of
the transfer of shares by the Shareholders in
a separate notarial deed and submit the data
adjustment the Company to the Ministry of
Justice and Human Rights of the Republic of
Indonesia.

2. Delegated the authority to the Board of
Commissioners to declare the composition
of the Shareholders of the Company after the
implementation process of the transfer of shares
by shareholders.

The latest changes to the organization structure of
PT Bank JTrust Indonesia Tbk for the members of the
Board of Commissioners and members of the Board
of Directors from the results of the Extraordinary
General Meeting’s decision on December 23, 2016,
thus, the number and composition of the Board
of Commissioners as compared to members of
the Board of Directors is in compliance with the
applicable regulations.

Financial Statements

* The appointment will be effective after he or she passed the fit
and proper test by the Financial Services Authority (FSA) and
meet the requirements of applicable legislation.

* Pengangkatan tersebut berlaku efektif sejak dinyatakan lulus uji
kemampuan dan kepatutan oleh Otoritas Jasa Keuangan (OJK)
dan memenuhi peraturan perundang-undangan yang berlaku.
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Informasi tentang keputusan RUPS dalam 1 (satu)
tahun selama tahun 2016 meliputi:
a. Keputusan RUPS yang direalisasikan

1. RUPS Tahunan (RUPST)

e Seluruh hasil keputusan dalam RUPS
Tahunan selama tahun 2016 umumnya
sudah terealisasi.

2. RUPS Luar Biasa (RUPSLB)

e Seluruh hasil keputusan dalam RUPS
Luar Biasa selama tahun 2016 umumnya
sudah terealisasi, kecuali terkait dengan
proses keputusan Fit & Proper Test atas
pengangkatan anggota Dewan Komisaris
dan anggota Direksi yang diputuskan
dalam RUPSLB tanggal 23 Desember
2016 sampai dengan posisi akhir tahun
2016.

b. Keputusan RUPS yang belum/tidak terealisasi
1. RUPS Tahunan (RUPST)
» Selama tahun 2016 tidak ada keputusan
yang belum/tidak terealisasi.
2. RUPS Luar Biasa (RUPSLB)
» Selama tahun 2016 tidak ada keputusan
yang belum/tidak terealisasi.

2.2. Struktur Organisasi PT Bank JTrust
Indonesia Tbk

Dalam rangka menyesuaikan struktur organisasi Bank
terhadap adanya perubahan peraturan yang berlaku dari
regulator dan menyesuaikan kondisi bisnis bank saat ini,
maka Struktur Organisasi PT Bank JTrust Indonesia Tbk
yang terakhir berlaku berdasarkan Surat Keputusan Direksi
PT Bank JTrust Indonesia Tbk. Nomor 05.12/S.Kep-Dir-
HCD/JTRUST/1/2017 tertanggal 5 Januari 2017 tentang
Struktur Organisasi PT Bank JTrust Indonesia Tbk., adalah
sebagai berikut:

Information on the GMS decisions within 1 (one)
year for 2016 include:
a. GMS decisions that were realized

1. The Annual General Meeting (AGM)

* All decisions in the Annual General
Meeting for the year 2016 are generally
been fulfilled.

2. The Extraordinary General Meeting

(EGM)

» Alldecisionsinthe Extraordinary General
Meeting for the year 2016 are generally
fulfilled, unless related to the decision
process of Fit & Proper Test on the
appointment of members of the Board of
Commissioners and the members of the
Board of Directors, which decided at the
EGM dated December 23, 2016 until the
end of 2016 positions.

b. GMS decisions that have not been realized
1. The Annual General Meeting (AGM)
*  During 2016, there are no decision that
has yet been realized.
2. The Extraordinary General Meeting
(EGM)
*  During 2016, there are no decision that
has yet been realized.

2.2. The Organizational Structure of PT Bank
JTrust Indonesia Tbk

In order to adjust the organizational structure of the Bank
with the change of prevailing laws issued by the regulator
and to adjust with the current business condition of the bank,
therefore the latest Organizational Structure of PT Bank
JTrust Indonesia Tbk of 2015 shall be valid subject to the
Decision Letter of the Board of Directors of PT Bank JTrust
Indonesia Tbk No. 05.12/S.Kep-Dir-HCD/JTRUST/1/2017
dated January 5, 2017 concerning the Organizational
Structure of PT Bank JTrust Indonesia Tbk as follows:
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Board of Commissioner

President
i

. (e o : o : e
Nobiru Adachi  Shigeyoshi Asano Ahmad Fajar Benny Luhur Mahdi Mahmudy Kk Ing Hie

BoC Commitees

President Director
Ritsuo Ando

Information Technology

Asset Liability

Nom. & Remuneration

Risk Oversight

MD Finance & MD Treasury &

Planning Eee MD Business

L Helmi A. Hidayat Rio Lanasier Gk
Director/

Executive VP EVPHC &GS

N.Krisbiyanto

Financial Control Human Capital
Eko Bramantyo NK
L2
Division
Head
General Services
Fathurokhman

Susunan anggota Dewan Komisaris dan Direksi PT Bank
JTrust Indonesia Tbk per 31 Desember 2016 berdasarkan
hasil keputusan RUPSLB tanggal 23 Desember 2016
sebagai berikut:

Dewan Komisaris beranggotakan 6 (enam) orang terdiri
dari:

MD Risk, Legal &
Compliance
Felix |. Hartadi

MD IT & Operation
Yosuke Tanaka

MD Business Risk
Haryanto B Pumomo

Operation

Kokot Dananjoyo

* Unit Anti-Fraud terintegrasi dengan Internal Audit
Anti Fraud unit integrated with Internal Audit

The composition of members of the Board of Commissioners
and Board of Directors of PT Bank JTrust Indonesia Tbk as
of December 31, 2016 based on the decision of EGM on
December 23, 2016 are as follows:

The Board of Commissioners consists of 6 (six)
members consisting of:

Komisaris Utama
Komisaris

Komisaris

Komisaris (Independen)
Komisaris (Independen)
Komisaris (Independen)

: Nobiru Adachi

: Shigeyoshi Asano
: Ahmad Fajar *

: Benny Luhur

: Mahdi Mahmudy
: Kwik Ing Hie

President Commissioner
Commissioner
Commissioner
Commissioner (Independent) :
Commissioner (Independent) :
Commissioner (Independent) :

: Nobiru Adachi
: Shigeyoshi Asano
: Ahmad Fajar *

Benny Luhur
Mahdi Mahmudy
Kwik Ing Hie

Direksi beranggotakan 7 (tujuh) orang terdiri dari:

The Board of Directors consists of 7 (seven) members

Direktur Utama

: Ritsuo Ando *

Direktur : Felix Istyono Hartadi Tiono
Direktur : Yosuke Tanaka

Direktur : Helmi Arief Hidayat
Direktur : Budi Tjahja Halim *
Direktur : Haryanto Budi Purnomo *
Direktur : Rio Lanasier *

Pengangkatan tersebut berlaku efektif sejak dinyatakan lulus

uji kemampuan dan kepatutan oleh Otoritas Jasa Keuangan
(OJK) dan memenuhi peraturan perundang-undangan yang

berlaku.

consisting of:
President Director
Director

Director

Director

Director

Director

Director

: Ritsuo Ando *

: Felix Istyono Hartadi Tiono
: Yosuke Tanaka

: Helmi Arief Hidayat

: Budi Tjahja Halim *

: Haryanto Budi Purnomo *
: Rio Lanasier

*

The appointment will be effective after he or she passed the fit

and proper test by the Financial Services Authority (FSA) and
meet the requirements of applicable legislation.
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2.3.Dewan Komisaris

Dewan Komisaris PT Bank JTrust Indonesia Tbk memiliki
peran dan tugas sangat penting dalam pelaksanaan Good
Corporate Governance (GCG), dengan tugas utama adalah
mengawasi kebijakan dan keputusan oleh Direksi dalam
menjalankan Perseroan, termasuk melaksanakan tugas-
tugas lain sesuai dengan keputusan-keputusan yang telah
diambil dalam RUPS dan tugas-tugas yang ditentukan di
dalam Anggaran Dasar PT Bank JTrust Indonesia Tbk,
Peraturan Bank Indonesia (PBI), Peraturan Otoritas Jasa
Keuangan (POJK), Peraturan Bursa Efek Indonesia (BEI)
dan peraturan-peraturan terkait lainnya.

1. Tugas dan Tanggung Jawab Dewan Komisaris

Dewan Komisaris melaksanakan tugas dan tanggung

jawab sebagai berikut:

1. Dewan Komisaris wajib menyediakan waktu yang
cukup untuk melaksanakan tugas dan tanggung
jawabnya secara optimal.

2. Dewan Komisaris wajib memastikan
terselenggaranya pelaksanaan Good Corporate
Governance dalam setiap kegiatan usaha Bank
pada seluruh tingkatan atau jenjang organisasi.

3. Dewan Komisaris wajib melaksanakan pengawasan
terhadap pelaksanaan tugas dan tanggung jawab
Direksi, serta memberikan nasihat kepada Direksi.

4. Melakukan Pengawasan aktif terhadap Fungsi
Kepatuhan dengan:

a. Mengevaluasi pelaksanaan Fungsi Kepatuhan
Bank paling kurang 2 (dua) kali dalam satu
tahun;

b. Memberikan saran-saran dalam rangka
peningkatan kualitas pelaksanaan Fungsi
Kepatuhan Bank.

5. Dewan Komisaris memberikan saran-saran
dalam rangka peningkatan kualitas pelaksanaan
Fungsi Kepatuhan kepada Direktur Utama dengan
tembusan Direktur yang membawahkan Fungsi
Kepatuhan.

6. Dalam melakukan pengawasan, Komisaris waijib
mengarahkan, memantau dan mengevaluasi
pelaksanaan kebijakan strategis Bank.

7. Dalam melakukan pengawasan, Dewan Komisaris
dilarang terlibat dalam pengambilan keputusan
kegiatan operasional bank, kecuali:

a. Penyediaan dana kepada pihak terkait
sebagaimana diatur dalam ketentuan Otoritas
Jasa Keuangan (OJK)/Bank Indonesia tentang
Batas Maksimum Pemberian Kredit Bank
Umum; dan

b. Hal-hal lain yang ditetapkan dalam Anggaran
Dasar Bank atau peraturan perundang-
undangan yang berlaku.

2.3. Board of Commissioners

Board of Commissioners of PT Bank JTrust Indonesia
Tbk’s roles and duties are crucial for the implementation
of Good Corporate Governance (GCG), with its main duty
to oversee policy and its implementation by the Board of
Directors in managing the Company, carrying out other
duties in accordance with resolutions of the GMS and
tasks specified in the Articles of Association of PT Bank
JTrust Indonesia Tbk, Bank Indonesia Regulation (PBI),
Regulation of the Financial Services Authority (POJK),
Indonesian Stock Exchange regulations (BEI) and other
relevant regulations.

1. Duties and Responsibilities of the Board of
Commissioners
The Board of Commissioners perform their duties and
responsibilities as follows:

1. The Board of Commissioners must provide sufficient
time to carry out their duties and responsibilities
optimally.

2. The Board of Commissioners shall ensure the
implementation of Good Corporate Governance in
each business activity of the Bank at all levels of the
organization.

3. The Board of Commissioners shall supervise the
performance of duties and responsibilities, as well as
advising the Board of Directors.

4. Conduct active supervision on the compliance function
by:

a. Evaluating the implementation of Bank Compliance
Function at least 2 (two) times a year;

b. Provide suggestions in order to improve the quality
of Bank Compliance Function.

5. The Board of Commissioners provides suggestions in
order to improve the quality of the implementation of
the compliance function to the President Director with
copy of the suggestions to the Director in charge of the
Compliance Function.

6. When conducting supervision, the Commissioner shall
direct, monitor and evaluate the implementation of the
Bank’s strategic policy.

7. When conducting supervision, the Board of
Commissioners is not allowed to be involved in the
decision-making of bank operations, except for:

a. Provision of funds to related parties as stipulated
in the provisions of the Financial Services Authority
(FSA)/Bank Indonesia on Legal Lending Limit for
Commercial Banks; and

b. Other matters specified in the Articles of Association
of the Bank or the prevailing regulations.
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8. Pengambilan keputusan oleh Dewan Komisaris
sebagaimana dimaksud di atas tidak meniadakan
tanggung jawab Direksi atas pelaksanaan
pengurusan Bank.

9. Dewan Komisaris wajib memastikan bahwa
Direksi telah menindaklanjuti semua audit dan
rekomendasi dari satuan kerja audit intern bank,
auditor eksternal, hasil pengawasan Otoritas Jasa
Keuangan (OJK)/Bank Indonesia dan/atau hasil
pengawasan otoritas lain.

10. Dewan Komisaris  wajib memberitahukan
kepada Otoritas Jasa Keuangan (OJK)/Bank
Indonesia paling lambat 7 (tujuh) hari kerja sejak
ditemukannya:

a. Pelanggaran peraturan perundang-undangan di
bidang keuangan dan perbankan; dan

b. Keadaan atau perkiraan keadaan yang dapat
membahayakan kelangsungan usaha Bank.

11. Dalam rangka mendukung efektivitas pelaksanaan
tugas dan tanggung jawabnya, Dewan Komisaris
wajib membentuk paling kurang:

a. Komite Audit;
b. Komite Pemantau Risiko;
c. Komite Nominasi dan Remunerasi.

12. Pengangkatan anggota Komite dilakukan oleh
Direksi berdasarkan keputusan rapat Dewan
Komisaris.

13. Dewan Komisaris wajib memastikan bahwa Komite
yang telah dibentuk menjalankan tugasnya secara
efektif.

14. Dewan Komisaris wajib memiliki pedoman dan
tata tertib kerja yang bersifat mengikat bagi
setiap anggota Dewan Komisaris, paling kurang
mencantumkan pengaturan etika kerja, waktu kerja
dan pengaturan rapat.

15. Memimpin Rapat Umum Pemegang Saham
(RUPS).

16. Menetapkan sistem Remunerasi
Kinerja Direksi dan Komisaris.

17. Dewan Komisaris wajib menjalankan tugas dan
tanggung jawab secara independen.

dan Evaluasi

Piagam Dewan Komisaris (BOC Charter)

Tugas dan tanggung jawab Dewan Komisaris, telah
dituangkan dalam “Pelaksanaan Tugas Dewan
Komisaris dan Direksi” serta ketentuan-ketentuan
lainnya yang menjelaskan penerapan tugas dan
tanggung jawabnya.

Management Discussion

10.

1.

12.

13.

14.

15.
16.

17.

Good Corporate

Corporate Social

Governance Responsibility

Decision-making by the Board of Commissioners as

abovementioned does not negate the responsibility of

the Board of Directors on the implementation of the

bank management.

The Board of Commissioners shall ensure that the

Board of Directors has followed up all audit and the

recommendations of the internal audit unit of the bank,

external auditors, monitoring reports from the Financial

Services Authority (FSA)/Bank Indonesia and/or other

authorities supervisory result.

The Board of Commissioners shall inform the Financial

Services Authority (FSA)/Bank Indonesia no later than

7 (seven) days as of the discovery of the following

matters:

a. Infringement of regulation in the field of finance and
banking; and

b. Circumstances or estimates of circumstances that
may jeopardize the business of the Bank.

In order to support the effectiveness of the execution

of its duties and responsibilities, the Board of

Commissioners must establish at least:

a. Audit Committee;

b. Risk Monitoring Committee;

c. Nomination and Remuneration Committee.

Appointment of members of the Committee is carried

out by Board of Directors based on the resolutions

adopted in the Board of Commissioners Meeting.

The Board of Commissioners must ensure that the

established Committee performs their duties effectively.

The Board of Commissioners is required to own work

guidelines and code of conduct that are binding towards

every member of the Board of Commissioners which,

at the least, governs the work ethics, work time and

meeting arrangements.

To chair the General Meeting of Shareholders (GMS).

To establish a system of Remuneration and

Performance Evaluation of Board of Directors and

Board of Commissioners.

The Board of Commissioners must perform its duties

and responsibilities independently.

The Charter of the Board of Commissioners (BOC
Charter)

Duties and responsibilities of the Board of
Commissioners have been transferred into “Duties
of the Board of Commissioners and the Board of
Directors” as well as any other provisions that clarify
the implementation of duties and responsibilities.
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3. Jumlah dan Komposisi Dewan Komisaris

Mengacu kepada Peraturan Otoritas Jasa Keuangan

(POJK) Nomor 55/POJK.03/2016 tanggal 7 Desember

2016 tentang Penerapan Tata Kelola Bagi Bank Umum:

* Jumlah anggota Dewan Komisaris sekurang-
kurangnya 3 (tiga) orang dan paling banyak sama
dengan jumlah anggota Direksi.

» Sekurang-kurangnya 1 (satu) anggota Dewan
Komisaris berdomisili di Indonesia.

* Dewan Komisaris waijib dipimpin oleh Presiden
Komisaris atau Komisaris Utama.

* Dewan Komisaris waijib terdiri dari Komisaris
Independen dan Komisaris Non Independen, paling
kurang 50% (lima puluh persen) dari jumlah anggota
Dewan Komisaris adalah Komisaris Independen.

Pada periode tahun 2016, jumlah dan komposisi
Dewan Komisaris PT Bank JTrust Indonesia Tbk telah
mengalami perubahan sebagai berikut:

a. Jumlah dan komposisi Dewan Komisaris per 01
Januari 2016 s/d 29 Juni 2016 telah sesuai kriteria
POJK di atas, sebagai berikut:

- Anggota Dewan Komisaris sebanyak 4 (empat)
orang, termasuk 3 (tiga) orang Komisaris
Independen, dan 1 (satu) orang Komisaris
Utama.

- Anggota Dewan Komisaris yang
berkewarganegaraan dan  berdomisili  di
Indonesia sebanyak 2 (dua) orang, dan 2 (dua)
orang berkewarganegaraan dan berdomisili di
Jepang dan Singapura.

- Jumlah Komisaris Independen lebih dari 50%
atau sebanyak 75% dari jumlah anggota Dewan

The total members and composition of the Board of

Commissioners

In reference to the Regulation of the Financial Services

Authority (FSA) No. 55/POJK.03/2016 dated December

7, 2016 concerning Governance Implementation for

Commercial Banks:

* The number of members of the Board of
Commissioners is at least 3 (three) persons and
shall not exceed the number of members of the
Board of Directors.

« At least one (1) person of the Board of
Commissioners is domiciled in Indonesia.

* The President Commissioner shall chair the Board
of Commissioners.

* Atleast50% (fifty percent) of the total number of Board
of Commissioners is Independent Commissioners.

In 2016, the number and composition of the Board of
Commissioners of PT Bank JTrust Indonesia Tbk is
amended as follows:

a. The number and composition of the Board of
Commissioners as per January 1, 2016 has met
the criteria of FSA Regulations, which is currently
as follows:

- Total members of the Board of Commissioners
are 4 (four) persons, which include 3 (three)
Independent Commissioners and 1 (one)
President Commissioner

- Members of the Board of Commissioners
with Indonesian citizenship and domiciled in
Indonesia are as many as 2 (two) persons,
and 2 (two) persons are Japanese citizen and
domiciled in Japan.

- The number of Independent Commissioners

Komisaris. is more than 50% or as much as 75% from
the number of the Board of Commissioners
members.

Jumlah dan susunan anggota Dewan Komisaris The number and composition of the Board of Commissioners
tersebut adalah: are:
Warganegaral Tanggal Pengangkatan & Persetujuan
No 'r:ll:?n‘l: -ljjaozii*t?:: Domisili Date of Appointment & Approval
Citizenship/Domicile RUPS | AGMS BI/OJK | BI/FSA
1. Nobiru Adachi Komisaris Utama Jepang - RUPSLB tanggal 20 November 2014 14 April 2015
President Commissioner Japan EGMS on November 20, 2014 April 14, 2015
- RUPSLB tanggal 30 Desember 2014
EGMS on December 30, 2014
2. Sigid Moerkardjono  Wakil Komisaris Utama/ Indonesia - RUPST tanggal 21 Juni 2012 8 September
Independen AGMS on June 21, 2012 2011/9 Oktober
Vice President - RUPSLB tanggal 30 Desember 2014 2012
Commissioner/ EGMS on December 30, 2014 September 8, 2011/
Independent October 9, 2012
3. Benny Luhur Komisaris Independen Indonesia - RUPST tanggal 23 Juni 2015 24 Agustus 2015
Independent Commissoner AGMS on June 23, 2015 August 24, 2015
4. Koh Yong Guan Komisaris Independen Singapura - RUPSLB tanggal 30 Maret 2015 *)
Independent Commissoner  Singapore EGMS on Maret 30, 20145

*) Tidak mengikuti pelaksanaan proses Fit and Proper Test di OJK.
Did not proceed with Fit and Proper Test from FSA.
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b. Jumlah dan komposisi Dewan Komisaris per 30
Juni 2016 s/d 22 Desember 2016 telah sesuai
kriteria POJK di atas, sebagai berikut:

Anggota Dewan Komisaris sebanyak 5 (lima)
orang, termasuk 3 (tiga) orang Komisaris
Independen, 1 (satu) orang Komisaris, dan 1
(satu) orang Komisaris Utama.

Anggota Dewan Komisaris yang
berkewarganegaraan dan  berdomisili di
Indonesia sebanyak 3 (tiga) orang, dan 2 (dua)
orang berkewarganegaraan dan berdomisili di
Jepang.

Jumlah Komisaris Independen lebih dari 50%
atau sebanyak 60% dari jumlah anggota Dewan
Komisaris.

Management Discussion

Good Corporate

Governance

Corporate Social Financial Statements

Responsibility

b. The number and composition of the Board of
Commissioners per June 30, 2016 until December
22, 2015 is subject to criteria of FSA Regulations
above, as follows:

Members of the Board of Commissioners are 5
(five) persons, including 3 (three) Independent
Commissioners and 1 (one) President
Commissioner

Members of the Board of Commissioners
who are Indonesian citizen and domiciled in
Indonesia are as many as 3 (three) persons,
and 2 (two) are Japanese citizen and domiciled
in Japan.

The number of Independent Commissioners
is more than 50% or as much as 60% from
the number of the Board of Commissioners

Jumlah dan susunan anggota Dewan Komisaris
tersebut adalah:

members.

The number and composition of the Board of

Commissioners are:

Warganegara/ Tanggal Pengangkatan & Persetujuan
No Nama Jabatan Domisili Date of Appointment & Approval
Name Position Citizenship/ RUPS BI/OJK
Domicile AGMS BI/FSA
1. Nobiru Adachi Komisaris Utama Jepang - RUPSLB tanggal 20 November
President Commissioner Japan 2014
EGMS on November 20, 2014 14 April 2015
- RUPSLB tanggal 30 Desember April 14, 2015
2014
EGMS on December 30, 2014
2. Shigeyoshi Asano Komisaris Jepang RUPSLB tanggal 30 Juni 2016 27 Oktober 2016
Commissioner Japan EGMS on Juni 30, 2016 October 27, 2016
3. Benny Luhur Komisaris Independen Indonesia - RUPSLB tanggal23 Juni 2015 24 Agustus 2015
Independent Commissoner EGMS on Juni 23, 2015 August 24, 2015
4. Mahdi Mahmudy Komisaris Independen Indonesia - RUPSLB tanggal 30 Juni 2016 28 September 2016
Independent Commissoner EGMS on Juni 30, 2016 September 28, 2016
5.  Kwik Ing Hie Komisaris Independen Indonesia - RUPSLB tanggal 30 Juni 2016 2 November 2016

Independent Commissoner

EGMS on Juni 30, 2016

November 2, 2016

c. Jumlah dan komposisi Dewan Komisaris per 23
Desember 2016 s/d 31 Desember 2016 telah sesuai
kriteria POJK di atas, sebagai berikut:

* Anggota Dewan Komisaris sebanyak 6 (enam)

c. The number and composition of the Board of
Commissioners per December 23, 2016 until
December 31, 2016 is subject to criteria of FSA

Regulations above, as follows:

orang, termasuk 3 (tiga) orang Komisaris
Independen, 2 (dua) orang Komisaris, dan 1
(satu) orang Komisaris Utama.

Anggota Dewan Komisaris yang
berkewarganegaraan dan  berdomisili  di
Indonesia sebanyak 4 (empat) orang, dan
2 (dua) orang berkewarganegaraan dan
berdomisili di Jepang.

Jumlah Komisaris Independen sebanyak 50%
dari jumlah anggota Dewan Komisaris.

Members of the Board of Commissioners are 6
(six) persons, including 3 (three) Independent
Commissioners and 2 (two) Commissioners, as
well as 1 (one) President Commissioner
Members of the Board of Commissioners
who are Indonesian citizen and domiciled in
Indonesia are as many as 4 (four) persons, and
2 (two) are Japanese citizen and domiciled in
Japan.

The number of Independent Commissioners
is 50% from the number of the Board of
Commissioners members.
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Jumlah dan susunan anggota Dewan Komisaris

The number and composition of the Board of Commissioners

tersebut adalah: are:
Warganegara/ Tanggal Pengangkatan & Persetujuan
No Nama Jabatan Domisili Date of Appointment & Approval
Name Position Citizenship/ RUPS BI/OJK
Domicile AGMS BI/FSA
1. Nobiru Adachi Komisaris Utama Jepang - RUPSLB tanggal 20 November 14 April 2015
President Commissioner 2014 April 14, 2015
EGMS on November 20, 2014
- RUPSLB tanggal 30 Desember
2014
EGMS on December 30, 2014
2. Shigeyoshi Asano Komisaris Jepang - RUPS Tahunan tanggal. 30 Juni 27 Oktober 2016
Commissioner 2016 October 27, 2016
AGMS on June 30, 2016
3.  Ahmad Fajar Komisaris Indonesia - RUPSLB tanggal 23 Desember *)
Commissioner 2016
EGMS on December 23, 2016
4. Benny Luhur Komisaris Independen Indonesia - RUPS Tahunan tanggal 23 Juni 24 Agustus 2015
Independent Commissoner 2015 August 24, 2015
AGMS on June 23, 2015
5. Mahdi Mahmudy Komisaris Independen Indonesia - RUPS Tahunan tanggal 30 Juni 28 September 2016
Independent Commissoner 2016 September 28, 2016
AGMS on June 30, 2016
6. Kwik Ing Hie Komisaris Independen Indonesia - RUPS Tahunan tanggal 30 Juni 2 November 2016

Independent Commissoner

2016
AGMS on June 30, 2016

November 2, 2016

*) Sedang dalam Proses Fit & Proper Test di Otoritas Jasa Keuangan (OJK).

on process for Fit and Proper Test from FSA.

Seluruh  pengangkatan  dan/atau

pergantian

Every dismissal and/or replacement of members of the

anggota Dewan Komisaris harus disetujui oleh
pemegang saham melalui Rapat Umum Pemegang
Saham (RUPS) sejalan dengan kriteria utama
dengan mempertimbangkan integritas, kompetensi,
profesionalisme dan reputasi keuangan yang
memadai sesuai dengan persyaratan penilaian uji
kemampuan dan kepatutan (Fit and Proper Test)
yang telah ditetapkan oleh Otoritas Jasa Keuangan
(OJK). Untuk pengangkatan anggota Dewan
Komisaris, mekanisme adalah melalui RUPS,
dengan memperhatikan rekomendasi dari Komite
Nominasi dan Remunerasi.

Board of Commissioners must be approved by shareholders
through the General Meeting of Shareholders (GMS)
in accordance with the main criteria by considering the
integrity, competence, professionalism and an adequate
financial reputation in compliance with the fit and proper
test assessment requirements as set forth by the Financial
Services Authority (FSA). For the appointment of members
of the Board of Commissioners, the mechanism is through
GMS, by taking into account the recommendations of the
Nomination and Remuneration Committee.
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Pada periode tahun 2016, rangkap jabatan anggota
Dewan Komisaris sebagai berikut:

RELEIED
Position

Nama
Name

1. Nobiru Adachi Komisaris Utama

President Commissioner

Management Discussion

Financial Statements

Good Corporate

Corporate Social

Governance Responsibility

In 2016, the concurrent positions of members of the Board
of Commissioners are as follows:

Jabatan Lain
Other Position

Representative Director and Senior Managing Director in charge of Corporate
Management Dept. of J Trust Co., Ltd.

2. Shigeyoshi Asano
Commissioner

Komisaris « Komisaris pada PT JTrust Investments Indonesia
Commissioner at PT JTrust Investments Indonesia

« Direktur dan Pejabat Eksekutif di J Trust Co., Ltd.,
Director and Executive Officers at J Trust Co., Ltd.,

« Komisaris di PT Group Lease Finance Indonesia
Commissioner at PT Group Lease Finance Indonesia

« Direktur di J Trust Asia PTE. LTD
Director at J Trust Asia PTE. LTD

3. Ahmad Fajar Komisaris

Commissioner None

Tidak ada

4. Benny Luhur Komisaris Independen

Independent Commissoner

Komisaris Utama Produsen & exportir karet Serpih SIR 20
President Commissioner of Manufacturer & Exporter Shale Rubber SIR 20

5. Mahdi Mahmudy Komisaris Independen

Independent Commissoner None

Tidak ada

6. Kwik Ing Hie Komisaris Independen

Independent Commissoner None

Tidak ada

Adapun ringkasan profil anggota Dewan Komisaris
dapat dilihat pada bagian Corporate Profile di buku
Laporan Tahunan ini.

Kriteria Dewan Komisaris

Seluruh pengangkatan dan/atau pergantian anggota
Dewan Komisaris harus disetujui oleh pemegang
saham melalui RUPS (Rapat Umum Pemegang Saham)
dengan kriteria utama mempertimbangkan integritas,
kompetensi, profesionalisme dan reputasi keuangan
yang memadai sesuai dengan persyaratan penilaian uji
kemampuan dan kepatutan (Fit and Proper Test) yang
telah ditetapkan oleh Otoritas Jasa Keuangan.

5. Status Independensi Dewan Komisaris

* Untuk menghindari benturan kepentingan, anggota
Dewan Komisaris tidak saling memiliki hubungan
keuangan dan hubungan keluarga dengan anggota
Dewan Komisaris lainnya dan/atau anggota Direksi.

e Seluruh Komisaris Independen tidak memiliki
hubungan keuangan, kepengurusan, kepemilikan
saham dan hubungan keluarga sampai dengan
derajat kedua dengan anggota Dewan Komisaris

lainnya, Direksi dan/atau Pemegang Saham
Pengendali Bank yang dapat mempengaruhi
kemampuannya untuk bertindak secara
independen.

The profile summary of the Board of Commissioners
members can be seen on the Corporate Profile section in
this Annual Report.

4,

5.

Criteria of the Board of Commissioners
Appointment and/or replacement of members of
the Board of Commissioners must be approved by
shareholders through GMS (General Meeting of
Shareholders) with the main criteria, which consider the
integrity, competence, professionalism and adequate
financial reputation in compliance with the requirements
of fit and proper test assessment as set forth by the
Financial Services Authority.

Independent Status of the Board of Commissioners

*+ To avoid any conflict of interest, members of
the Board of Commissioners do not mutually
have financial and family relationships with other
members of the Board of Commissioners and/or
members of the Board of Directors.

* All Independent Commissioner does not have
financial, management, shareholding and family
relationship to the second degree with other
members of the Board of Commissioners, Board
of Directors and/or controlling shareholders of
the Bank, which could affect its ability to act
independently.
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Pernyataan Independensi Komisaris Independen
Sebagai bagian dalam melakukan proses ujian
kemampuan dan kepatutan di OJK, anggota Komisaris
Independen dengan mengetahui Direktur Utama telah
membuat dan menandatangani Surat Pernyataan
Independensi serta telah disampaikan kepada OJK
dengan redaksional, sebagaimana di bawah ini:

@ J TRUST BANK

SURAT PERNYATAAN INDEPENDENSI
Yang bertanda tangan di bawah ini:

Nama
Tempat/Tanggal Lahir
Alamat

Nomor Identitas
Nama perusahaan

Dengan ini menyatakan bahwa saya tidak memiliki hubungan
keuangan, kepengurusan, kepemilikan saham dan/atau hubungan
keluarga dengan anggota Dewan Komisaris, Direksi dan/
atau Pemegang Saham Pengendali atau hubungan lain yang
dapat mempengaruhi kemampuan saya untuk bertindak secara
independen.

Demikian pernyataan ini saya buat dengan sebenar-benarnya.

6. Transparansi dan Hubungan Keuangan,
Kepengurusan dan Keluarga Dewan Komisaris
Anggota Dewan Komisaris PT Bank JTrust Indonesia
Tbk telah membuat dan menandatangani surat
pernyataan terkait beberapa hal sebagai berikut:

* Anggota Dewan Komisaris tidak memiliki saham
yang mencapai 25% (lima perseratus) dari modal
disetor pada JTrust Bank maupun pada Bank dan
perusahaan lain (di dalam dan di luar negeri).

* Komisaris Independen tidak memiliki hubungan
keuangan, kepengurusan, kepemilikan saham
dan/atau hubungan keluarga dengan anggota
Dewan Komisaris lainnya, Direksi dan/atau
Pemegang Saham Pengendali Bank yang dapat
mempengaruhi kemampuannya untuk bertindak
secara independen.

Statement of Independency of Independent
Commissioner

As a part of the fit and proper test process at the
FSA, member of the Independent Commissioner,
with acknowledgement of the President Director, has
prepared a Statement of Independency for submission
to the OJK, with the following text content:

@ J TRUST BANK

STATEMENT OF INDEPENDENCY
Yang bertanda tangan di bawah ini:

Name

Date of birth
Adresses

Identity Number
Name of Company

Dengan ini menyatakan bahwa saya tidak memiliki hubungan
keuangan, kepengurusan, kepemilikan saham dan/atau hubungan
keluarga dengan anggota Dewan Komisaris, Direksi dan/
atau Pemegang Saham Pengendali atau hubungan lain yang
dapat mempengaruhi kemampuan saya untuk bertindak secara
independen.

Demikian pernyataan ini saya buat dengan sebenar-benarnya.

6. Transparency and Financial, Management and

Family Relations of Board of Commissioners

Members of the Board of Commissioners of PT Bank

JTrust Indonesia Tbk has issued and signed an affidavit

related to the following matters:

*  Members of the Board of Commissioners do not
have shares that reached =5% (five percent) of the
paid up capital of J Trust Bank or at other Bank and
companies (domestic and overseas).

* Independent Commissioner does not have
fi